EDMONTON DIVISON
PRESIDENTS CORNER, JANUARY 2022
I have returned to the President’s Chair since Bruce Allen resigned from the President’s chair for health
issues. I thank Bruce for the hard work and many hours of time he gave to the Edmonton Division.
It has been many months since we as a group have meet in person along with numerous new people
joining the Edmonton Division of the RCMP Veterans ‘Association. Therefore, I believe it is important to
ensure that everyone is aware of those volunteering their time to be on our executive.
President – Jerry Plastow (temporary)
Donation Committee Chair
Social Committee Chair
Gift Shop committee member
RCMP Veterans’ Association Foundation Director
VP – Jerry Plastow
Barry Callbeck - Secretary
Linda Plomp p - Treasure
Kees Kikkert - Division Advocate, contact info: keeskikk@telus.net or Cell: 780-991-5030
Tom Dunlop – Director – Hospital Parking Passes.
Tom Burkett –Director – Membership
Denise Burkett – Director - Membership
Joe Collinson – Director - Honour Guard
Bob Bacchus – Director - Communications
Bob Stewart – Director – Gift Shop & Web Page.
Roger Goulet – Director – Web Page
Jim Medley - Director - Gift Shop
Elaine Schnepf – Director – Boost Program
Neal Stanley – Director
Eric LaFoy – Director
Randy Montgomery – Director – Communications
Nick Taylor – Director – Valour Place Representative
S/M Leilani Collins – Director – RCMP Liaison.
Bruce Allen – Past President

From the C.O.
The start of a new year is a chance to look forward to the days ahead with some measure of optimism! I
hope you have had some time in the past month for rest and reflection on the year behind us. Together,
we have all evolved and adapted and we are now learning how to forge ahead, supporting each other
when needed. Our priority for the safety, wellbeing, and strength of communities in Alberta remains at
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the forefront and I am proud of all the hard work of RCMP employees. I have confidence in the great
police service we continue to provide to the province. We value the ongoing support of veterans and
honour your legacy through everything we do. This month I will share some highlights of work and
achievements from the past couple of months and wish everyone a safe and healthy start to 2022.
Detachments participate in charity events over holiday season
During the holiday season, several detachments participated in the annual “Stuff a Cruiser” charity event
in support of local food banks. Leduc, Beaumont, and Redcliff RCMP detachments were all able to
engage with their communities to seek
donations. Leduc RCMP partnered with City of
Leduc peace officers and Vintage Towing at
three grocery stores in Leduc where donations
were collected to Stuff a Cruiser and Tow
Truck.
“As a team, we collected 1923 lbs of food and
raised more than $1,583.55 to support the
local food bank. The food collected and money
raised will make a huge difference for many
families. It was heartwarming to see our
community come together to support the
Leduc & District Food Bank,” said Constable Cheri-Lee Smith. “The holidays are a time of giving and
spreading cheer.”
Beaumont RCMP, in partnership with City of
Beaumont peace officers and Leduc County
peace officers, were also able to have an
event in support of the Leduc & District Food
Bank.
Redcliff RCMP held their first event in
support of the Root Cellar (Medicine Hat
Food Bank). Sgt. Al Rivard, acting
Detachment Commander, was excited to
hold their first annual event and said he
hoped it could become an RCMP tradition to
support food banks to aid families in their communities.
Working with our communities and being able to support local charities is important to us and I’m
impressed with our teams’ efforts for engagement with their communities this past season.
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Red Deer RCMP receive 2021 FASD Champion Award
Members of the Red Deer RCMP’s Community Policing unit were honoured with the Central Alberta
FASD Network’s 2021 FASD Champion Award in November. Each year, the Central Alberta FASD
Network recognizes a member of the community for their efforts to support and strengthen the FASD
(Fetal Alcohol Spectrum Disorder) community. Individuals with FASD will experience some degree of
challenges in their daily living, and need support with motor skills, physical health, learning, memory,
attention, communication, emotional regulation, and social skills to reach their full potential.
“The team in Community Policing were
unanimously chosen as the winner thanks
to the incredible work they are doing and
the impact they’re making in Youth
Restorative Justice,” said Julie NansonAshton, Executive Director of the FASD
Network.
Constable Francois Nadeau with Red Deer
RCMP’s Community Policing unit
acknowledged that FASD is the single
biggest risk factor for youth crime and
recidivism in Red Deer and that partnering
with the FASD Network is effective at diverting young offenders away from the criminal justice system.
Youths that participate in the FASD Network can receive support through the Network’s Youth
Restorative Practices Intervention Program/FASD Diversion Program. By supporting them with the skills
and tools available in Red Deer, youth are then better enabled to build healthy, productive habits and
much less likely to be involved with drugs, gangs, and crime.
It is important for us to continue working with our community partners to help support the wellbeing of
our citizens. I am proud of our Red Deer Community Policing unit for their work and recognition with
this award.
Building relationships in Indigenous communities
Our work with Indigenous communities in the past year
included Treaty Land Acknowledgment ceremonies and
participation in other cultural ceremonies when invited or
able.
During Métis Week in November, the Strathcona County
RCMP had the honour of welcoming Elder Tom Snow and
musician Shane Redstar for an official Treaty 6 Land
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Acknowledgment ceremony. The ceremony began with a Smudging ceremony and prayer by Elder Tom
Snow. Followed by a prayer song by Shane Redstar and speeches from Superintendent Dale Kendall,
Officer in Charge of the Strathcona County RCMP and Strathcona County Mayor Rod Frank.
Treaty Land Acknowledgements have been sent to all RCMP detachments across Alberta. After a
ceremony, Acknowledgments are typically displayed in detachment lobbies. Land Acknowledgments are
a step towards a pathway to reconciliation and start community healing as we move towards
establishing, maintaining, and fostering respectful relationships and partnerships with the Indigenous
communities and people we serve.
Also in November, the Wood Buffalo detachment presented the Alberta RCMP Eagle Staff at the Fort
McMurray Legion Remembrance Day Ceremony. The Royal Canadian Legion led the ceremony
with Superintendent Mark Hancock and Wood Buffalo Detachment members in the parade. As carrier of
the Eagle Staff, Cpl. Darrel Laboucan of Sturgeon Lake First Nation proudly represented both Indigenous
Peoples and the RCMP by marching with the veterans in the colour party.
The eagle staff is a unique,
sacred symbol that represents
traditional Indigenous culture
and clans. It is used at
ceremonies and celebratory
functions, much like a nation's
flag would be. This Eagle Staff
was created to recognize and
honour First Nation people on
Turtle Island, and in the spirit of
reconciliation, (specifically Truth
and Reconciliation Commission
Call to Action #57) to raise awareness of First Nation people and culture.
We look forward to continuing our efforts to build strong relationships with our Indigenous communities
throughout Alberta in 2022.
As always, take care and stay safe.
Curtis

Curtis Zablocki, M.O.M.
Deputy Commissioner
Commanding Officer “K” Division
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Edmonton RCMP Veterans’ Executive Meeting Minutes January 27/2022
Virtual Online
Meeting called to order: 11:00 AM
Members Present: Bruce Allen, Roger Goulet, Bob Stewart, Barry Callbeck, Kees Kikkert, Tom Burkett,
Denise Burkett, Tom Dunlop, Nick Taylor, Jerry Plastow, Elaine Schnepf, Jim Medley, S/M Leilani Collins,
Dianne Lehman, D/Comm. Curtis Zablocki.
Unable to Attend: Bob Bacchus, Joe Collinson, Neal Stanley, Randy Montgomery, Linda Plomp,
Eric Lafoy.
Kees Kikkert:
To start the meeting Kees Kikkert gave a very complete introduction on a new member joining the
executive. Dianne Lehman has joined us and will assist Kees and get involved where required.
Welcome Dianne.
Barry Callbeck, Secretary:
Moved the minutes from November 25, 2022, be accepted as written, Seconded by Jim Medley. Motion
Carried.
Jerry Plastow, President:
Jerry passed on information that there are spaces available for the AGM in Calgary on June 1-4, 2022, for
anyone interested.
Alberta Contract Policing information was sent out by President Sandy Glenn on 18-01-22. Anyone
interested in becoming involved can contact Jerry Plastow, for information.
The National bylaw draft has been sent out for review by all Divisions. Kees Kikkert recommended that
it should be read over to address our bylaws. Our bylaws have been addressed to indicate that the gift
shop is now an entity on its own.
Old Business:
Jerry recommended that we withdraw from Hosting the 2024 AGM, all agreed upon withdrawing
Edmonton Division’s name.
Correspondence:
Our division received a first time Christmas card from the Devon Detachment.
A receipt was received for the donation made to the Cst. Sheldon Patton Memorial Park, in Indian Head
Saskatchewan.
A request has been sent out asking for anyone with old photos from the Stony Plain/ Spruce Grove
Detachments. Any high-resolution photos from Stony Plain, Spruce Grove, Parkland County or Lac St.
Anne County would be appreciated by the Parkland detachment by Cpl. Zanbak.
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They would like to have a display for the walls of the new Detachment. They are also seeking any
sculptures and a full or partial mannequin which they could outfit with Red Serge.
Jerry also asks that each member review the site Ned’s Wish – A Cause for Hero’s with Paws. Find
information at the website https://www.nedswish.com.
Donation Requests:
There have been no requests to date.
Linda Plomp, treasurer.
Linda was unable to attend but sent in her report as follows:
Chequing Account
Total GICs

$33,030.44 (Dec. 31/21)
$153,792.70 (Dec. 31/21)

Jim Medley, Chair of Canteen Committee:
Jim is working with Kim, Manager at the Gift Shop, to set up E-commerce to simplify with stock keeping
and sales. This will be monitored for a year to confirm that it is an asset.
The Gift Shop is doing well with the majority of the sales being online with walk-ins on a regular basis.
Kim’s contract and the new budget are both in the process of being completed.
Kees Kikkert, Director:
The Advocacy will now be referred to as a Support Advocacy. The purpose of the advocacy is to assist
and direct individuals to the help they require.
Elaine Schnepf, Boost:
Elaine said it has been very quiet to start the year. There have been two losses and several with health
concerns.
Nick Taylor, Director:
Valour Place - upgrades and repairs have been done and everything is up and running.
Bob Stewart, Director:
The new National by law document impacts slightly on our own Operations Manual modernizing
attempt. A review and update recommendations were sent to National. Once their by laws are
completed and finalized, we can continue with our own operations manual modernization.
Tom Dunlop, Director (Parking Permit Program):
Total number of Days permits out - 352
Number of individuals - 8 families
Locations used at:
U of A, Royal Alex,
Glenrose,
Kaye Centre,

Cross Cancer Hospital,
Sturgeon Hospital,
Grey Nuns Hospital, and

Misericordia Hospital.
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The permits have been used extensively, even during this period of strict control due to Covid at the
various Medical Facilities. The permits continue to be a great asset to members.
It is being put forth that we continue this project and that permission be granted from the Executive to
negotiate with the AHS Parking Department to continue the purchase of the same number of permits,
that being 16, and authorization be given to negotiate to an amount not exceeding two thousand
dollars.
The last contract for the 16 Permits was $1280.00. The contract runs from the first of April to the 31 of
March. We will attempt to negotiate the contract some time during the month of February.
Motion: The Director responsible for control and obtaining Parking Permits for the coming period, April
1/ 2022 to March 31/23, be authorized to negotiate with the Alberta Health Services, Parking Services,
for sixteen Parking Permits for the noted period. The permit fee negotiating amount without further
authorization can be up to an amount not exceeding $2500.00.
Any amount beyond the $2500 must be brought back to the Executive for Authorization. Once the
Contract has been ratified, a cheque in the amount less than $2500.00 can be written and turned over to
the Alberta Health Services, Parking Services, in order to receive the Parking Permits prior to the start of
the contract on April 1, 2022.
Seconded: Tom Burkett
Carried
Tom Burkett, Membership:
We have 581 members in total
369 are active
199 are associate (non-paying) members
For a total of 382 members to be paid for to Ottawa
235 have paid (including all life members)
147 have not paid as of this date.
As the payments are due January 1, 2022, it is all of our responsibility to be on time with
payment.
Roger Goulet, Director:
Eric Lafoy, Director:
S/M Leilani Collins:
Leilani reminded all that Pink Shirt Day is close and the shirts or hoodies can be purchased at the Gift
Shop.
The Honor Wall web page is being updated, and a call for old Quarterly’s if there are any that are
available it would be a value to add to what is in place.
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The following editions of The Quarterly needed to complete the Alberta historic collection are as
follows:
1966-April
1965-January
1963-July
1957-April, January, July
1956-January
1954-January
1953, 1952, 1951, 1950-ALL (April, July, January, October)
2008-Summer
2021-Fall (received)
D/Comm. Curtis Zablocki:
The Alberta RCMP continues to work closely with communities and municipalities as consultations on
the study into an Alberta Provincial Service, by the Government of Alberta, continues. Our priority has
been, and continues to be, providing Albertans with a police service that is responsive to the needs of
the community. Through close consultation and collaboration with the communities and municipalities
we serve, we consistently hear that the Alberta RCMP is providing police services communities and
municipalities are satisfied with. While the future of policing in Alberta continues to be discussed in a
political forum, the Alberta RCMP is focused on continuing to provide innovative, collaborative, and
efficient policing services.
Meeting Adjourned: 12:04 P.M.
Barry Callbeck, Secretary

From the C.O. February 2022
In the midst of unpredictable winter weather days, the Alberta RCMP embarks into 2022 through the
continuing dedicated work of our employees. Having consistency is comforting to everyone, especially
now, and I’m proud of all of the hard work of our teams through these chilly months. With the safety
and well-being of Albertans being our top priority, consistent and dedicated service is valuable. This
month I am excited to share with you about our new Community Safety and Well-being branch as well
as accomplishments and engagement with our communities in recent months. As always, the ongoing
support from our communities, veterans, and fellow Albertans is both inspiration and motivation for all
our employees.
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Introducing the Alberta RCMP Community Safety and Well-being Branch
In response to the increasing and diverse needs of the community, and to continually improve our police
service to citizens, we have created a new branch that brings together the expertise and experience of
different units in an integrated approach.
The Community Safety and Well-being Branch will work in collaboration and cooperation with
operations to reduce crime, assist victims, and build community partnerships; all driven by analytics and
intelligence with the purpose of lightening the load on the frontline. The engagement and involvement
of the communities we serve is vital to not only successfully reduce crime, but also to build strong and
lasting partnerships that will lead to strong, resilient communities.
By addressing the issues and root causes that can create criminal activity,
the Community Safety and Well-being Branch can help create a more
appropriate response to service calls through a multi-disciplinary approach.
With our aim to create partnerships and build capacities within our
communities, it is important to establish and develop new models of police
response that include managing vulnerabilities and working in new ways in
our communities.
I look forward to sharing with you in the upcoming months about the
important initiatives that will result from the collaboration of key units
within this branch as the teams begin their work together.
Alberta RCMP launches mobile app
In January, in an effort to increase accessibility between
the Alberta RCMP and the citizens we serve, we officially
launched a brand-new mobile app for iOS and Android
devices to help keep Albertans informed. The app has
been developed to simplify the online user experience on
mobile devices to ensure information can be accessed
quickly and conveniently.
Developing the app allows us to provide the public with online access to news, crime reporting,
detachment locations, crime mapping and statistics, and a map for initiatives like Project Lock Up. The
app also provides access to partner law enforcement services, mental health supports, Crime Stoppers
and links to Alberta RCMP social media accounts.
“An app is an easy way for the public to stay connected and report crime to the police along with gaining
quick and easy access to Alberta RCMP news and information,” said Chief Superintendent Peter Tewfik,
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Officer in charge of the Alberta RCMP’s Community Safety and Wellbeing Branch. “Having an app will
provide the public with an option for digital accessibility that is convenient and centralized.”
Even though the app provides convenient links to Alberta RCMP social media account, this app will not
replace existing websites, social media feeds, or other sources for information. The tool also will not
replace other methods of crime reporting, engagement, or emergency assistance.
In full compliance with Canadian privacy laws for mobile apps by the Office of the Privacy Commissioner
of Canada and the Office of the Information and Privacy Commissioner of Alberta, the Alberta RCMP app
will not track or monitor users in any way. The app is available as a free download through Apple or
Google Play.
Leduc RCMP announce catalytic converter theft prevention strategy
Leduc RCMP has recognized that theft of catalytic converters is a problem in their community and the
inability to prove who the catalytic converter belongs to has created challenges for police to solve these
crimes.
In December, Leduc RCMP, in partnership with the City of
Leduc, held a Catalytic Converter Theft Prevention event,
“You Etch It. We Catch It”. This event highlighted a new
crime prevention strategy and a demonstration was given
of the etching of the vehicle identification number (VIN)
number onto a catalytic converter of a vehicle.
This program will be used at businesses in the City of Leduc
who choose to partner with the program. At no cost to
their customers, the last eight digits of the VIN will be
etched on to the vehicle’s catalytic converter. City of Leduc
will be providing engravers free of charge to partnering
businesses who require one to participate in this program.
This etching program will assist police in identifying
the victims of these types of crimes, return property
to the rightful owner and may also act as a
deterrent to criminals since metal scrap recycling
centers have been informed that marked converters
are likely stolen and should be reported to police.
There has been an increase in reports of stolen
catalytic converters from 29 in 2019 to 106 in 2020
to 150 reports by late 2021.
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Current partnering businesses include Fountain Tire, Kal Tire, DK Ford, Leduc Chrysler, Jeep Dodge,
Leduc Hyundai, L.A. Nissan, Schwab Chevrolet Buick GMC, and Canadian Tire.
Alberta RCMP connects with Afghan community through donation drive
During the holiday season, the Alberta RCMP undertook an initiative for a donation drive for the Afghan
community in anticipation of a large number of Afghan families that Alberta will be welcoming. Cpl.
Mohamad Khaled of the Alberta RCMP Community Engagement Unit (CEU) organized the collection of
everyday items for the Women In Need Society Calgary and the Edmonton Mennonite Centre for
Newcomers. Donations were collected from RCMP employees at the Alberta RCMP Headquarters in
Edmonton, as well as the Duncan Building in Calgary.
We recognize that partnerships with all community members is essential to provide effective and
responsive policing services. CEU members engage numerous diverse communities throughout Alberta,
attending meetings, providing presentations and information to new Canadians, and work towards
building trust with police and identifying and resolving concerns relating to crime and policing in diverse
communities.
As always, take care and stay safe.
Curtis
Curtis Zablocki, M.O.M.
Deputy Commissioner
Commanding Officer “K” Division

Call to Action
We urgently need nominations for President and Vice President for our Edmonton Division.
I have made some contacts with some fellows, however, as usual, no one is jumping
at the chance to commit as of yet.
If you could please do some soul searching and make enquiries for willing candidates
for these 2 positions, it would be most helpful. Nominations need to be forwarded as early as
possible to myself and we will hold an
election unless both are filled by acclamation.
With ongoing health problems, myself, I have decided that I should only remain as acting
President until April 1, 2022, and would be happy to vacate the position earlier if we can
find a willing and capable participant.
Jerry Plastow, Acting President
President@edmrcmpvets.ca
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Newsletter Editor Replacement Notice
Dear Members,
The Edmonton Division of the RCMP Veterans’ Association is delighted to offer you the
full-time position of Newsletter Editor with an anticipated start date of 2022-03-01,
contingent upon background check, drug screening, etc.
As the Editor you will be responsible to craft our monthly newsletter for the Division. Each
newsletter will be posted on the division website @ www.rcmpgiftshop.ca at the beginning
of each month.
You will report directly to the division executive. Working hours are as you need to fulfil the
job.
The starting salary for this position is (…nothing...) per year with the odd meal thrown in to
keep you happy.
It is recommended you provide a pseudo email address for communication separation.
You are required to provide your own computer to construct the monthly newsletter.
You are required to have and provide your own internet connection.
You will be required to review, critique, and legibly format the newsletter content.
You will be required to format, enhance, and transfer all photos for newsletter content.
You will be required to keep an electronic media file of each newsletter formatted for
website posting.
You will be required to communicate electronically with the webmaster for the posting of
the newsletter. Each newsletter is scheduled ASAP at the beginning of each month.
The Edmonton division offers a comprehensive benefits program, which includes an urn.
Please confirm your acceptance of this offer by signing and returning this letter to
someone at president@edmrcmpvets.ca
Sincerely,
R.J. Stewart
Editor, Edmonton Division Newsletter
Candidate Signature: ______________________________
Candidate Printed Name: ______________________________
Date: ______________________________
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