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Presidents Corner
Time has gone quickly since the June Newsletter. Where was our
summer? Elaine and I enjoyed visiting with friends and relatives
and enjoying kids’ activities with our Grandchildren of various ages.
The school vacation days have gone by way too quickly. The
extremely wet weather created some disappointing times for
outdoor activities for all. Hopefully, we will get some lovely fall
days on the weekends for everyone to do some special times in the
outdoors.
A pleasant time was enjoyed at the 2019 AGM held in Whitehorse,
Yukon on June 1st. Vice President Bruce Allen, and his wife,
Wendy, along with Elaine and myself represented our Edmonton
Jerry Plastow
Division of the RCMP Veterans’ Association. The time there was
very well spent with discussions of the RCMP Veterans’ Association current benefits and objectives to
enhance further benefits for our members.
Notes by; V.P. Bruce Allen
I would like to say that it was an honour for Jerry and I to represent
Edmonton Division at this year’s AGM. Our Spouses were actively involved
with networking and Elaine was recognized by many attending from the
previous AGMs. It was obvious from the start that we belong to a
“National” Association and not one driven by Ottawa. All Executives are
from different parts of the country and work tirelessly to provide support to
the Association.

Bruce Allen

Many people came forward and complemented our Division on our efforts,
this included the monthly newsletter, which is read by everyone, including
the RCMP VAC rep Sgt. Kim Hendricken and others. Many told us that they
felt our Division was doing it right. This is a tribute to all of people within
our Division who contribute and support our program.

Opening remarks by National President – Steve Walker
RCMP Veterans’ Foundation – Currently $195,000.00
Money to be used for the benefit of Veterans concerning Poverty, Education, charitable
situations.
Jerry is one of the Directors who determines access by Veterans. Jerry to speak about
the program.
Meeting with the Commissioner - Town Hall
Commissioner Brenda Lucki, born in Edmonton and educated at U of A.
She spoke on topics from the conversion of Surrey RCMP to Mun policing, beards in the
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Force, new dress code, new union for serving members, problems with recruiting and
retention of members, to name a few. New Civilian Oversight Committee – purely
Administration not operational oversight. She was very open and answered our
questions fairly and with openness. Jerry and I both feel she is the right person for the
job. Jerry invited her to our Appreciation Night meeting in September and we are waiting
her response.
The CO of M Division
C/Supt Scott Sheppard gave an opening address and outlined the RCMP’s history in the
Yukon Territory. C/Supt Sheppard said the greatest challenge is the size and remoteness
of the Territory, with 40,000 people in the Territory and 30,000 in Whitehorse. His talk
was very interesting even for me, as I served in the Yukon. He hosted a casual dinner
later in the afternoon for participants and spouses.
The President
Steve Walker - Winnipeg broke us down into 4 Syndicates to brainstorm issues that
needed addressing. Jerry and I volunteered for the Membership group. In order to grow
the Association, we need to be inventive in order to draw more people. Currently we are
just barely holding our numbers nationally and this needs to improve. Jim Brown the
National Membership Director advised that in order to meet our goals for 2024 we need
to grow substantially. Our group came up with 10-12 items that could improve
recruitment, and these were presented to the entire AGM. The list was taken by
National for their action.
One area that was brought up by the National Executive, they have approached the proposed
National RCMP Union to try and negotiate a working relationship, so that they will not need to
develop their own retirement Association.
The actual official AGM meeting lasted about 1 hour, with the election of new officers, by the
entire membership across Canada, using the online email voting system. This was a formal
event with Red Blazers and exact parliamentary decorum. If you wish additional information,
please contact Bruce Allen.
The Social Committee has been active in planning for the upcoming Appreciation Dinner, Tuesday,
September 24, 2019. Complete information on the dinner menu and making your reservation is
outlined further in this Newsletter.
On Wednesday, August 24, 2019, the Executive held their fall meeting and hosted an Interdivisional
meeting. We were joined by Representatives from the other Vets’ Divisions in Alberta to exchange
information and bring forth any concerns as well as objectives in moving the RCMP Veterans’
Association forward.
Attending the luncheon meeting the same day, CO K Division, Curtis Zablocki and SM Lalani Collins,
together they provided information and answered many questions and concerns shared by Division
Representatives at that time.
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The Hospital Parking Pass system is working well and from all comments received from those who have
made use of the passes, it is a very successful and much appreciated benefit for our Membership.
To those from out of town areas; these passes are available from various distributors in Edmonton,
Sherwood Park, and St. Albert for Health Clinics and hospitals in Edmonton, St. Albert, and Leduc.
There will be a detailed list of Distributors and the parking lot locations in this Newsletter. Maps are
available when picking up the passes from the Distributors. This benefit to the membership is the
direct result of the hard work by our Edmonton Division RCMP Veteran, Tom Dunlop.
Many, many thanks to Tom for the countless hours and meetings he has attended over many months
to see this Hospital Pass project to its’ fruition. It’s truly appreciated more than can ever be expressed.
Thank you so very much, Tom.
Another project worked soon to be completed by Veteran Kees Kikkert, in conjunction with the Force,
is the upcoming installation of the RCMP Veterans’ Columbarium at the RCMP Cemetery within the
City of Ft. Saskatchewan Cemetery. Our many thanks go out to Kees for the many hours and meetings
he’s attended to reach this goal. Thank you, Kees.
Also, many thanks go out to Veteran Joe Collinson, whom sparked the idea of the Columbarium and
initiated this project. Joe also gave many volunteer hours and was part of many discussions regarding
this project. Without this start, there would not be this achievement. Our many sincerest “Thanks”, go
to our Joe.

Upcoming events – please mark on your calendar now!
1. Sept 24, 2019 - Appreciation Dinner and short general meeting.

ASAP - Please provide your name and your accompanying person(s) names to me,
Jerry, at jplastow@shaw.ca. (a small j, not a small i) or at 780-460-8661.
There will be assigned seating, therefore, I need you to indicate your chosen tablemates with their
full names and if you require transportation to the dinner, please let me know at that time so
arrangements can be made with some of our Veterans to arrange that with you.
Dress: Ladies - semi formal/business.

Gentlemen: Red or blue blazers/business attire.
2. October 29, 2019 - General meeting - (Hallowe’en Theme- Wear your Costumes! There will be
Prizes!)
3. November 26, 2019 – General Meeting and Annual General Meeting (Theme to be announced at a
later date) Election of Executive (President, Vice President, Secretary, and Treasurer) Contact Kees
Kikkert at keeskikk@telus.net if you have a thought about becoming a member on the Executive or
would like to nominate a Member for one of the Executive positions.
4. December 16, 2019 - Christmas Dinner and Silent Auction
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The purpose of our Silent Auction is to provide Food Hampers during the Christmas season to less
fortunate people in our Edmonton Division area. If you wish to donate items, please advise the
Social Committee members so we may arrange pick up or drop off at our homes beforehand. It is
very helpful to have the items beforehand so we can have the paperwork done and the articles set
up earlier in the day.
I look forward to the next meetings of this year at Woodvale Facility and hope to see you all out for
some great evenings of socializing and valuable information.
The Woodvale Facility lives up to its’ excellent reputation in providing wonderful meals for us every
time. They also take extra care for special dietary needs.
Special Note: When calling or emailing your attendance, please also provide any special diet
requirements for each meal you will be attending.
Thank you all for your ongoing support and attendance. Your Executive members and Committees
work for you to have enjoyable evenings, good fellowship, and beneficial information.
Thank you to all of our Executive members, and Committee members who give many, many hours
throughout the year. A co-operative effort has brought about great results.
I am looking forward to seeing you in September!

Executive Meeting
2019 08-21
Meeting called to order 9:30 am
Members Present: Jerry Plastow, Bruce Allen, Kees Kikkert, Linda Plomp, Tom Dunlop, Joe Collinson,
Bob Stewart, Elaine Schnepf, Jim Medley, Nick Taylor, Neal Stanley, Roger Goulet, Tom & Denise
Burkett, and Eric Lafoy.
Absent with regret: Barry Callbeck, Randy Montgomery, Bob Bacchus and S/M Leilani Collins.
Kees Kikkert, Acting Secretary
• Moved the minutes from our previous Executive meeting (20th June 2019) be adopted as
published, seconded, Nick Taylor, carried.
Gerald Plastow, President
• Advised that Kees has agreed he will act as Edmonton Division’s Advocate and would be
attending a National Workshop Sept 9-10 at Depot Div. Some of the costs will be paid by the
Force, but any extra costs will be borne by our Division.
5

•

Jerry advised Edmonton Division has previously asked to host the 2024 Annual General Meeting
(AGM). As result, Jerry made a motion asking if we still wished to proceed with this activity.
The motion was seconded by Joe Collins and the Executive decided to form a committee and
proceed with the AGM.

Charitable income tax receipts are available to anyone who donates to the Association. Use the
following details to make your donation. To learn more about the fund, please go to their web page at;
https://rcmpva.org/the-rcmp-veterans-association-foundation
RCMP VETS ASS0CIATION FOUNDATION
RCMP Veterans’ Association Foundation
c/o RCMP Veterans’ Association
Canadian Police College
PO Box 8900 Stn. T CSC
Ottawa, Ontario K1G 3J7
OR
RCMP Veterans’ Association Foundation
c/o John Francis
205 Windsor Drive
Brockville ON K6V 6C1
Tom Dunlop, Hospital Parking Pass Co-Ordinator:
• Tom presented the quarterly, April to July, report, 15 people used the passes, overall comments
were positive and grateful the passes are available. The Passes were used at the Cross-Cancer
Institute, the University of Alberta Hospital, the Royal Alexandra Hospital, Sturgeon Hospital,
the Kay Centre, the Misericordia Hospital and Glenrose Rehabilitation Hospital.
• Most visits were at the Cross-Cancer Institute (approx. 92), with the U of A and Royal Alexandra
around 33 to 40 days.
• A couple of minor problems took place during the initial startup of the program, but these were
resolved once they were brought to the attention of the Coordinator. Parking in the wrong area
brought a couple of Warning Notices to the attention of the Users and we were able to resolve
the problem and get the User into the correct Parking Zone. The location of the Swipe Area for
the Passes at first was a minor area of concern but was easily rectified.
Bruce Allen, Vice President:
• Bruce presented the proposed PARKING PASS POLICY which was slightly amended and then
adopted by the Executive. The policy will be included in the Newsletter and sent by email to all
members of the Edmonton Division
Linda Plomp, Treasurer:
• Linda presented a Financial update and reported on the following donations:
§ St. Albert Regimental Ball - $78.00
§ RCMP Pipe Band - $160.00
§ RCMP Edson Keychains for Cooper - $661.50
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§

Medical Transport for Vet Member - $920.00

Jim Medley, Chair of Canteen Committee
• Jim advises the Gift Shop has been very busy and going very well. Kim, the Gift Shop Manager,
is away on holidays, however, reported the sales of collectables at two performances by the
Musical Ride went very, very well.
Elaine Schnepf, Boost Co-Ordinator:
• Elaine has been very busy sending out cards, flowers, etc. and making visits.
• Elain also advised one of our members have hospital bed and lift chair for sale. If anyone is
interested, please contact Elaine or Jerry.
Kees Kikkert, Past President:
• Kees advises the Columbarium and Granite Benches are expected to arrive on the 10th / 11th
Sept. The City of Fort Saskatchewan will be consulted as to their procedures with respect to
columbarium’s. Kees will also contact Depot Division to see if they have any policy specifically
dealing with the Columbarium and procuring a niche. Some sort of policy will be established
and made available.
Nick Taylor, Director, Valour Place:
• Nick advised the Valour Place Golf tournament was cancelled, may come later date.
• Walk for Valour – 8th Sept – Nick need another two volunteers for as a couple withdrew due to
other commitments.
Tom Burkett, Membership Director:
• Tom advised he had six applications, four active membership: David B. Mitchell, Jennifer Carter,
Peter Nobles and Peter Sherstan and two associate membership: Michael Astle and Brenda
Nobles.
Meeting adjourned 10:30 am

Alberta Veterans’ Association
Inter-Divisional Meeting
2019-08-21
Minutes of Meeting
Attendees: Calgary Div.: Lance Saunders, Bob Kells; Lethbridge Div.: Ken Taylor, Bob Byers and Mike
Duffy; Red Deer Div.: Ric Fabian; Edmonton Div.: Jerry Plastow, Bruce Allen, Kees Kikkert, Linda
Plomp, Tom Dunlop, Joe Collinson, Bob Stewart, Elaine Schnepf, Jim Medley, Nick Taylor, Neal Stanley,
Roger Goulet, Tom & Denise Burkett, and Eric Lafoy.
EDMONTON:
• We discussed the Advocate Program and the policy manual associated with that program. Mike
Duffy indicated he was approached to review the manual text, however, decided It will be
discussed at the upcoming Advocate Workshop in Depot next month.
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•

RCMP Veterans’ Association Foundation update.
There are 6 purposes –
§ to relieve poverty by providing financial assistance to current or former RCMP
members or employees and/or their immediate families and/or their
dependents who by reason of their circumstances are in need of financial
assistance;
§ to relieve conditions associated with disability by providing financial assistance
to current or former RCMP members or employees and/or their immediate
families and/or their dependents who by reason of their disability are in need of
residential modifications or mobility assistance;
§ to provide grief support for current or former RCMP members or employees
and/or their immediate families and/or their dependents on the death, injury, or
displacement of serving RCMP members or employees in the performance of
their duty;
§ to provide a public amenity by establishing and maintaining memorial structures
and/or cemeteries for the public, of current RCMP members or employees who
were killed in the performance of their duty, with a view to commemorating the
event and/or the fallen individuals and educating the public about them;
§ to advance education by providing publicly available scholarships, bursaries, and
other forms of financial assistance to youth from communities that are underrepresented in the RCMP, so that such youth can obtain the educational
requirements for becoming an RCMP member or employee; and
§ to receive and maintain a fund or funds and to apply all or part of the principal
and income therefrom, from time to time, to qualified donors as defined in
subsection 149.1(1) of the Income Tax Act (Canada).

•

NOTE: Critical Incident funds are separate and apart from the RCMP Veterans’ Association

•
•

Foundation support funding. Similar to the Ft. Mac or Slave Lake fire incidents, a critical
incident fund is set up for these occurrences. No tax receipts
Hospital Parking Passes: Edmonton discussed our program which is just underway and
thanked Calgary Division for their assistance in that they have had a similar program now for
approx. 8 years.
Slide Presentation done by Vet. Joe Collinson on lists he
has compiled of grave sites/locations in Alberta of former
members. The lists include information if the graves have
a RCMP grave marker, a marker indicating they are a
former RCMP member, Armed Forces grave markers of
former RCMP Members, markers with no indication the
person was a former member and unmarked grave sites of
former members that need grave markers. Joe offered to
share all his information with the other Divisions.

CALGARY, RED DEER:
• Had no topics for discussion but offered tremendous feedback on all topics discussed.
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LETHBRIDGE:
• Ken Taylor, Lethbridge President presented a
proposal/suggestion that all Alberta Divisions get
together and possibly purchase a large bronze plaque
towards the Pillars of the Force at the Heritage Centre
(Museum) at Depot Division, Regina. It was proposed a
committee led by Lethbridge. Ken will send more
information and discussions will be had with respect to
costs, etc. Lethbridge Division is also working on a
small project about John “Jack” Street. Look for more
from them on this unmarked grave.
CYPRESS HILLS:
• A representative from Cypress Hills was unfortunately
unable to attend.

John “Jack” Street
John “Jack” Street was born in 1863 in
New Brunswick and enlisted with the
North West Mounted Police at the age of
18. He was posted in various forts in
southern Alberta and saw service during
the North West Rebellion in 1885.
In 1889, Jack Street left the Force and
settled in the Waterton Lakes area, where
he became a well-known hunting and
mountain guide.
On 18th February 1904 while on a
hunting trip with a client on the south end
of Mount Boswell in Montana he perished
in an avalanche. His remains were
eventually found by his life-long friend
John George “Kootenai” Brown and
interned near the mountain.
This plaque is dedicated to Jack Street,
former Mounted Police and Canadian
frontiersman who was a part of the
folklore of the Waterton Lakes area.

Luncheon Meeting with CO ‘K’ Division – D/C CURTIS ZABLOCKI
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Attendees:
D/C Curtis Zablocki, S/M Leilani Collins; Calgary Div.: Lance Saunders and Bob Kells; Lethbridge Div.:
Ken Taylor, Bob Byers and Mike Duffy; Red Deer Div.: Ric Fabian; Edmonton Div.: Jerry Plastow,
Bruce Allen, Kees Kikkert, Linda Plomp, Tom Dunlop, Joe Collinson, Bob Stewart, Elaine Schnepf, Jim
Medley, Nick Taylor, Neal Stanley, Roger Goulet, Tom & Denise Burkett, and Eric Lafoy.
1. RCMP Cemetery at Ft. Saskatchewan:
Kees updated the C/O on the arrival of the columbarium at Fort Saskatchewan which is
expected on 10/11 Sept. and that we are working with the City of Ft. Saskatchewan to
formulate some policy around procurement of a niche. Kees also broached the CO on having an
“official dedication” and will work with S/M Collins on this.
2. Wellness Unit difficulty in contacting:
Mike Duffy advised some people in the Lethbridge area had problems getting a response from
the Wellness Centre to obtain a grave marker. Contact was eventually made with the support
staff and everything has been resolved. S/M Collins advised in the future if anyone has and
difficulty in this area to not hesitate to contact her office.
3. Changes to the RCMP with the RCMP Association:
The CO advises the Force is moving forward with unionization and changes to policy as result
of the Association. The Union/Association is working on getting an Executive voted in. They will
be having elections shortly. (Hopefully the Union and the Force will have a good working
relationship.) Once the Union is formed, official negations will begin. Pay will probably be the
first item, maybe the only. Lots of matters to resolve how the relationship between the Force
and Union will work, who pays the wages of the Union Exec Members, etc.
4. Changes to RCMP dress code:
The CO advises changes in the uniform and dress manual just ties into the Force updating its
dress code to reflect today’s society, although he admits, “…it is a little different getting used
to!” The Force is very busy making uniform changes to reflect the wants and needs of the
working member. Much of the kit is being reviewed to update the materials used and making
members more comfortable in their day to day working activities. The changes have been met
with positivity at many levels (internal and external)
5. Valour Place:
The CO acknowledged the outstanding facility that Valour Place is and that many Force
members and Veterans have utilized it. Nick Taylor advised 37 % of the people using VP are
regular and retired RCMP members and family. Kees also advised there are many retired
members who are unaware of this facility and obtained the CO’s agreement the Force and he
would do whatever they could and assist us in spreading the word, keeping in mind they have
already been advertising for Valour Place internally with the Walk For Valour via their Bulletin
Board.
6. Inspection of Graves:
Kees advised the following: this topic has been brought up at every meeting with CO’s in the
past, and still it’s an area of responsibility of the Force, yet it is still not being done as per
National and Division policy. At one, time Edmonton Vets did do the grave inspections within
Edmonton and submitted a claim of mileage and a lunch. The Vets also made a proposal to do
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the inspections, not only in the major cities, but outside as well at a cost similar to that being
paid the Veterans Association in H Div., $25.00 per grave. The CO acknowledges the Force’s
responsibility and there will be correspondence sent out to all Detachments reminding them
of this policy. He also indicated they lack resources especially within the larger urban areas to
do these inspects and might entertain proposals from the Veterans to do these inspections.
The Vet Divisions will put something together down the road for the CO’s consideration.
7. Provincial Vacancies
The CO commented on the vacancies within the Province. With respect to actual resource
numbers, the Division is very close to its allotment. Depot is putting through approximately 40
troops a year and will continue at this pace for some time. However, soft shortages, i.e.
suspensions, sick, maternity, paternity, etc. are causing problems. Strategies to lower these
numbers are being looked at.
8. Member Safety
Member safety is also a big topic and a concern considering more and more firearm incidents
are taking place. Approx. 74% of members are trained in carbine use, however, the CO is not
satisfied with that number and is working hard to bring it up.

Executive Meeting
2019-06-21

Executive Meeting Minutes
Meeting called to order: 10:00 am
Members Present: Jerry Plastow, Bruce Allen, Linda Plomp, Nick Taylor, Elaine Schepf, Kees Kikkert,
Nick Taylor, Roger Goulet, Tom Dunlop, Tom Burkett, Denise Burkett, Jim Medley, Joe Collinson, Neal
Stanley, S/M Leilani Collins, Barry Callbeck.
Unable to Attend: Eric Lafoy, Randy Montgomery.
Barry Callbeck, Secretary:
•

Moved that minutes from May 23/2019 be adopted as published, seconded, Kees Kikkert, carried.

Jerry Plastow, President:
• Jerry along with Bruce Allen reviewed the highlights of the AGM held in Whitehorse. There were many
new items along with some old items discussed, but in general their comments were positive as to the
outcome.
• The Alberta Inter Divisional Meeting is set for Aug. 21/2019, at the Woodvale Community Facility, with
the new CO in attendance. If you have any topics that should be looked at forward them to Jerry for
review. As of today, Calgary, Lethbridge and Cypress Hills have indicated their attendance.
• Jerry received a heartfelt message from Kirk Glacier for the assistance that the Vets supplied (monetary)
in order that he could attend his sons Funeral Service in Leduc.
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•

Donations of $125.00 were approved by the donation committee for the Leduc Victim Service Golf
Tournament (silent auction) and the Stony Plain Victim Services (silent auction), both donations were in
the form of credit at the gift shop.

Vice President Bruce Allen;
• Bruce reviewed the parking pass policy after being reworded and asked for comments, Tom Dunlop had
a few and were discussed, with some fine tuning to be done after the meeting. Bruce made a motion
seconded by Nick Taylor that amendments be made after some discussion on the language and resent
to the executive. Passed
Jim Medley, Chair of Canteen Committee;
• Jim said the gift shop is doing good since our last meeting, after a meeting next week he will have mre
up to date information.
Elaine Schnepf, Boost Coordinator;
• Elaine has sent out 14 cards and received many thank cards thanking her. Elaine has had Denise helping
to deliver baskets in Sherwood Park and Kees in Spruce grove.
Kees Kikkert, Past President:
• Kees has been in discussion with the City of Fort Saskatchewan in regard to granite benches he is
researching, once he has firm pricing, he will bring the costs to the Executive for discussion.
• Kees brought to our attention that a member had bought all the items required for a red Blazer which
was then given to LaFlech Bros. they consequently closed their doors and he never was reimbursed.
Kees passed a motion that we assist by giving the Vet a Blazer from the gift shop if one fits or to pay for
the material and tailoring otherwise. Seconded by Nick Taylor, carried.

Tom Burkett:
• New applications were received from - Charles Quartey (active) and Tanya Jewell (Associate.
Nick Taylor:
• Reminder that the walk for Valour is Sept. 8/2019
Bob Bacchus, Director:
• Bob Bacchus along with Bob Stewart, Kees Kikkert and Joe Collinson will be going to meet with
Supt. G. D. Currie’s Daughter to pick up kit and memorabilia from her fathers house prior to the
house being put up for sale.
Joe Collinson, Director:
• Joe and three others will be attending a service in Spruce Grove for Gilbert Riggan.
Meeting Adjourned at 11:40 AM
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General Meeting

2019-06-25
General Meeting Minutes

Secretary Barry Callbeck,
Motion to approve the minutes from the May 28, 2019 General meeting.

Seconded: Don Watson

President, Jerry Plastow;
Jerry welcomed everyone to a short business meeting, Jerry then gave a short recap of the AGM, the
side meetings with other Divisions, and idea sharing for new memberships. Jerry then informed all that
an invite to our September Appreciation Dinner had been sent to the Commissioner to attend.
Our new Chaplin and new Associate member was thanked for being our guest speaker as well.
Vice President, Bruce Allen;
Bruce reaffirmed what Jerry had covered on the AGM, most important that we are a National
Organization. The representation is cost to cost not centralized as we may tend to think.

13

Bruce also noted that our newsletter is being read by Divisions across
the country which speaks well to the content.
Kees Kikkert, Past President;
Kees gave a quick overview of the Columbarium, which is scheduled to
arrive August 20/2019. On a side note there is staining on the pad and
it will likely have to be replaced. There is no cost as it will be covered by
the installer. As well two benches will be ordered to sit next to the
Columbarium.
Tom Dunlop, Director;
Tom informed all that the parking passes are being used by our
Kees Kikkert
members so much so that they have been issued out 19 times since
May. Tom reminded all that if they were not available from your first call another location would likely
have a pass.
Membership, Tom Burkett,
Tom read the names of new applicants and handed out pins for service pins:
New Applicants;
Associate member, Cyril Gower and Active member, John Safroniuk.
Service Pins;
Cyril Gower, Chaplin Bar
Art Trace 35-year bar
Don Murdoch 15/20-year bars
Doug Watt 35-year bar
Gerry Tetzloff 35-year bar

Cyril Gowler - Chaplin

Art Trace

Don Murdoch

Gerry Tetzloff
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Doug Watt
President, Jerry Plastow,
Jerry thanked everyone for their attendance and reminded that September 24/2019 is the
Appreciation Dinner. If you are coming with a group let it be known when you register. Jerry also
reminded that the dress is red blazer or business jacket for the men and semi-formal for the Ladies.
Meeting Adjourned 8:40 PM

1887
Fort Saskatchewan – Edmonton District: G Division
For a distance of approximately 500 miles from the foothills of the Rockies, the country eastward along the
North Saskatchewan River could now be said to have come definitely under the influence and control of the
established law and order; and the general conditions in the district under the command of Supt. A.H.
Griesbach, from midway to Battleford in the east to well beyond Edmonton in the west, practically duplicated
those under Supt. John Cotton of “C” Division.
The entire country of the plains was now definitely subservient to constituted control administered from the
federal capital of Ottawa. From the great valley of the North Saskatchewan to the international boundary, and
from the now well-settled prairies of vast area, replete with enormous potentialities, comprising close to
400,000 square miles, had been reclaimed from savagery in an amazingly short space of time.
But, in terms of area and geography the service to Canada of her mounted constabulary, which had already
earned world renown, had no more than begun. Northward from the Saskatchewan, stretched an immense
wilderness, a country little known to all save the fur trader and his minions, a new terra incognita that spread
through illimitable forests to the dreary tundra’s and coastlines of the Arctic.
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And now the time was near to direct attention from Fort Saskatchewan at least to the “North Country” in
preparation for the initial extension of the strong arm of the law into the unknown.
The Indians located on their reserves north and south of the Saskatchewan had, with few exceptions, settled
down to contented living conditions and were attending to their agricultural labours with more industry than
in previous years. There was a satisfying tendency to respect and co-operate with the agents and instructions
of the Indian Department; some had even decided to accept land script and sever connection with the Indian
treaties, resulting in one instance of a reserve neat Edmonton being broken up. Those on Lac la Biche about
100 miles north of Fort Saskatchewan, were refused treaty money on account of their conduct during the
rebellion of 1885 and strict steps were taken by Supt. Griesbach to prevent any of the natives leaving their
reserves to visit the white settlements for ulterior purposes.
So orderly had the district become that there was less need for systematic patrolling. Detachments from
which the surrounding country was regularly visited were stationed at the Peace Hills (Wetaskiwin) and at Red
Deer, at the Red Deer River Crossing and on the Edmonton – Calgary Trail. It was significant that several of the
Indian agents deemed police escorts no longer necessary at treaty-payment time, but the mail from the south
was regularly escorted by a detachment detailed for the purpose.
In August word came out of the north that a murder had been committed neat Lesser Slave Lake about 150
miles northwest of Fort Saskatchewan. Supt Griesbach sent Sergeant Davidson with another noncommissioned officer and a constable to make an arrest if possible. Two men were apprehended, tried by
Judge Westmore, and sentenced to six years in the Manitoba Penitentiary.
Reporting the case, Superintendent Griesbach stated, “The non-commissioned officer in charge of the party
showed excellent judgement in carrying out his instructions. The experience gained an entirely new sphere
of action (the main part of the trip being performed in boats) will no doubt be valuable to the Force.”
The buildings at Fort Saskatchewan were greatly improved during the year; a recreation and mess room, 50’
by 25’ was erected, the Sergeants quarters were enlarged, a guardroom provided, as well as a troop kitchen,
saddlers shop, harness room, store, carpenter shop and hospital stable. The square was levelled, and all
buildings were mudded and whitewashed. Nevertheless, it was becoming apparent that Fort Saskatchewan
was off the beaten trails and that new headquarters for the Division should be erected at Edmonton, which
was becoming an important and thriving centre. The Commissioner was now on the lookout for a suitable
site.
At this time “G” Division had 91 members. Alberta was not yet a province.
All the natives under the care of “G” Division, Fort Saskatchewan, were following their new mode of life free
from disruptions of any serious nature and were applying themselves willingly to their changed order of
existence. However, Superintendent Griesbach reported that diseases of modern life had struck among them
and their general health was not good.
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Humor
Several years ago, an Alberta motorist was charged under the Saskatchewan Vehicles Act with entering the
Meridian Highway without coming to a full stop. The highway is wholly within the Province of Saskatchewan,
and defense counsel with a gleam in his eye argued for dismissal on the grounds that the motorist drove from
the province of Alberta onto the Saskatchewan highway. The stop should have been made in Alberta, and as a
result he contended that his client was not triable under the Saskatchewan Act.

The N.C.O. of the detachment, who was prosecuting the case, knew that this contention was ridiculous but,
from the puzzled expression on the face of the justice of the peace, realized that counsel had scored a point,
legal or otherwise. However, he was on his toes and innocently inquired if the lawyer was registered to
practice law in both provinces. It so happened that the lawyer was registered only in Alberta and had no legal
status in a Saskatchewan court. The accused was convicted.
The Quarterly, 1946

I have RCMP QUARTERLY MAGAZINES from 1967 to 1980, all in good condition
and a few duplicates. My phone number is 780-980-1018 and email
– bmknights@gmail.com They are here in Leduc.
Edm Vet - Bob KNIGHTS

HOSPITAL PARKING
HOSPITAL PARKING PASS POLICY
PART 18
EDMONTON DIVISION MANUAL
The following definitions apply only to the HOSPITAL PARKING PASS POLICY.
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If any further clarification of these two definitions is required,
you are directed to contact the Division President.
Member: refers to an Active Member or Associate Member in good standing (Dues Paid) of the Edmonton
Division of the RCMP Veterans’ Association.
Immediate Family: refers to the parents, spouse/life partner, children, stepchildren, grandparents, grand
children, and siblings of a Member.
Pass: is used as a short form reference for the subject of this policy, The Hospital Parking Pass.
Rules of Use: Policy used to describe to the member their responsibilities for taking possession of the
pass(es).
Pass Log: A document indicating the member who is issuing the passes and to whom each of the passes was
issued to. It also records the members acknowledgement of user responsibilities while in possession of a
parking pass.
RULES OF USE
(1)
Passes will be distributed on a first come first serve basis.
(2)
Passes are the property of the Edmonton Division of the RCMP Veterans’ Association for the sole use of
Edmonton Division RCMP Veterans’ Association Members, and their immediate family when visiting a
Member of the Association.
(3)
Passes shall not be loaned to other persons, that are not listed in definition of - immediate family.
(4)
A member that is issued a parking pass acknowledges and accepts the Division’s Parking Pass Policy
which includes the Rules of Use. A pass shall not be issued unless the member accepts the “Rules of
Use” policy.
(5)
Once acquired through the Issuer, the member agrees to personal accountability for the use of the
pass and accepts all liabilities occurring from the passes use.
(6)
Electronic Passes are used to open gates at parkades for a single vehicle only. Eg: For Entry and
departure of one vehicle. If the pass is used for a second vehicle, without the first vehicle exiting, the
card will be automatically suspended. The member is then financially accountable to the Division to
return the card to its operational status.
(7)
Pink Reciprocal passes are used for designated parking that do not have gate control. Refer to parking
maps for authorized parking lot locations.
(8)
The pass can be used for short-term or long-term visitation or appointments, at a medical facility or
hospital.
(9)
Loss of a pass shall be reported immediately to the person issuing the pass. The person who lost the
pass shall be financially responsible for replacement of the pass. (2019 - $200.00)
(10) The user, while in possession of a pass is responsible and accountable for any parking tickets, physical
damages occurring from the use of the pass.
(11) The member acknowledges the Edmonton RCMP Veterans’ Association is not responsible for any
liabilities, loss, damages, or injuries, as a result of the use of the parking passes.
(12) The pass must be returned to the point of distribution immediately upon completion of its use.
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PASS LOGS
(1)

(2)

(3)

(4)

(5)

Members controlling the issuance of passes will keep a log supplied to them by the Division. The
log shall contain their name and the name of the member acquiring a pass; time and date of pickup, destination, the pass number and the return date. Users will legibly sign the log in order to
secure a parking pass. If a user of the pass is unable to sign see paragraph (2).
If a user is not able to sign the log, (Pass left in the mailbox for pick up) the issuer will note this on
the log in the signature block and sign on their behalf, after explaining the Rule of Use and verbally
receiving acceptance of this policy. The user will verify receiving the pass by text, phone call or
email to the issuer.
A copy of this policy will be provided to all users with the issuance of a parking pass to ensure they
understand their user liabilities and responsibilities. (It can be returned with the pass, to save
paper)
Upon receiving a returned pass, the issuer will initial the log to indicate its’ return. The person
who borrowed the pass shall identify to the issuer any negative issues relating to the use of the
pass. A report shall be made by the issuer immediately to the Pass Co-ordinator, should a problem
be identified.
Log information will be provided by the Pass Co-Ordinator, on a quarterly basis to the Executive for
review commencing April of each year.
Pass Co-Ordinator
(1)
(2)

(3)
(4)

A Parking Pass Co-Ordinator may be appointed by the President of the Division.
The Co-Ordinator will be responsible for the continued monitoring of the pass program.
He/She will ensure that all issuers of parking passes, have the most current and relevant
information, provide by the Alberta Health Services Parking Authority. The co-ordinator will
ensure that Pass Issuers adhere to policy and provide quarterly reports of pass usage.
The Pass Co-Ordinator will monitor the use of passes and determine whether the Pass
Annual Budget is adequate to meet demand.
The Co-Ordinator will report all problems to the President, or Vice-President, in his or her
absence.

Distribution Points
Distribution points will be published on the Division’s Website and in the Division newsletter, along
with the list of medical facilities and hospitals, for which the passes are valid.
Version 2019-08-06
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Membership Dues
Membership Dues remain today at $50.00 annually. To pay your dues, you may do one of the following;
1. Create a personalized cheque or money order payable to the Edmonton RCMP Veterans’
Association and mail it to; Tom BURKETT, 77 Foxboro Link, Sherwood Park, Alberta, T8A 6N9 or
2. Internet banking via email address to dues@edmrcmpvets.ca The security question is as follows:
Where is K Division? The appropriate answer is: Alberta.
If you are a new member and you use E transfer, please email your application to Tom BURKETT
viflyguy@shaw.ca If you have questions about dues, call Tom at (587) 269-4550.
Notice
Your responsibility is to pay your membership dues before the end of January. If your
regimental/employee number appears below, your annual membership dues have not been received.
Please review the list below to ensure you are NOT on the list of defaulters.

Unpaid Dues
2019 06 26 All Dues paid in full!
One of the most important things talked about in the recent
meetings, is the expedient payment of membership dues. Our
membership dues run per calendar year. It is requested that you
pay your membership dues in December or before. Let’s get ahead
of the curve this year, so your regimental number won’t be
published in this area of the newsletter.

Remember!
When you make a commitment, you build hope. When you keep it, you build trust!
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On the Menu
September 24th, 2019, Woodvale Facility,
Meet & Greet 5:30 pm, Dinner 6:30 pm. Program to follow.

Dress - Red jackets / suit or jacket / tie for Vets,
Semi-formal for ladies.

Cost $45/plate.
Menu: Prime Rib Roast, Yorkshire Pudding, or,
Salmon Coulibiac, Wild Rice Pilaf
Dinner Buffets also Includes:
Chef's Potato, Garden Fresh Vegetables, Caesar Salad, Spinach Salad, Mesclun Salad, Greek Salad, Marinated
Mushroom Salad, Pasta Salad, Raw Vegetable Tray with Dip, Assorted Pickles, Dinner Buns, Butter, Assorted
Tortes, Cheesecakes, Fresh Fruit, Cheese, Coffee & Tea
If you are attending, please notify Jerry Plastow at either jplastow@shaw.ca or call 780-460-8661

Thank you
Jerry Plastow: Last evening We attended the “K” Div. monthly meeting, the first in a great number of
years, and thoroughly enjoyed the experience, including the impressive meal.
Upon entering the dining hall there were many enthusiastic greetings from old friends and offers of
assistance from all (I am obliged to use a ‘walker”). Initial anxiety disappeared with the sincerity of
the greetings from: Gord & Bev. Greig, Roger Goulet, Wally Husky, Bill & Pat Whetstone, Bill
Donahue, Neil Stanley, Jerry Tetzloff, Frank Kobie, Art Trace, Don Watson, Dick Virgin(?), Kees
Kikkert, John from Legal - other names will be recalled gradually in keeping with the function of an
old head. Also pleasing was help through the crowd provided by a lovely lady who claimed to be
Jerry’s wife.
The RCMP continues to be very important to me - I still enjoy hearing of positive happenings and
shame from questioned activities.
Being with all of you again on this occasion was WONDERFUL.
my lady, Roberta, departed with a prize from the draw.

Thank you. Even better because

Doug Watt.
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Mark your 2018 calendar:
2019 Executive Meeting
Schedule
Sept 19
Oct 24
Nov 21
Dec
Jan 23
Feb 20

2019 Dinner Meeting
Schedule
Sept 24
Oct 29
Nov 26
Dec
Jan 28
Feb 25

A lot of people understand the RCMP
Veterans’ Association is for Regular
Members alone. Untrue! We are

open to all RCMP employees
currently serving, retired and
widows; RM, PS, CM and the like.

If you are not a member of the Edmonton
Veterans’ Association, You should be one! You may attend any general dinner meeting as a member’s guest
without becoming a member. Or, if you are not a member and are currently employed, you may join as an
Associate Member at no cost and enjoy the mission. It’s up to you to take that first step into a larger family of
friends. Try us out. You may enjoy the experience.

Potter Stewart, a former associate justice of the U.S. Supreme Court said, "ethics is the
difference between what you have the right to do, and what is right to do".

Rumblings from the Tummy
Green Bean Edition
I’m terribly happy to say that the green beans have taken oven the vegetable garden! There’s
something satisfying in eating veggies that were started from seed. That said, there’s not a whole lot
that can be done with green beans for this casserole loving girl and after browsing the internet for
some recipes, I decided to make my own.
Turns out it was pretty good – creamy, filling, tasty, and good for lunch leftovers. It made enough to
serve six meals: dinner for two, and lunch and dinner for two days for me. As an added bonus, this is an
accidental vegetarian meal!
About ten years ago when I lived in Edmonton, I’d visit friends in Canmore quite often. I always found
myself in the kitchen with one particular friend and we’d create recipes and meals for all to enjoy, we
loved it. Every so often, we accidentally created a vegetarian meal, and it didn’t make us sad, rather, it
elevated the occasion. We try so hard in our lives to eat healthy and cutting out animal proteins is a
great way to cut out some things that aren’t always good for us.
With no further ado, here’s Caroline’s Accidentally Vegetarian Green Bean Concoction;
1-2 med. onion, diced
3-5 cloves of garlic, minced
2 cups cremini mushrooms, haphazardly chopped
Half a zucchini, peeled and diced
6-8 cups of green beans, ends removed, haphazardly chopped, blanched for 3-5 mins, drained
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1 cup pasta (any kind you’d use in a casserole) cooked al dente. I use the bean water to cook
the pasta
1 can of cream of celery soup
1 cup of milk, I use homogenized
1.5 cups of grated cheese, I used smoky cheddar and medium gouda
2-3 tbsp. butter
1-2 tbsp. spicy paprika AND sweet paprika
Splash of red wine, whatever you’re drinking. I think Bourbon would do well also.
Method:
-Bring a medium pan to med-high heat, melt butter, toss in garlic and onions, cook for 2-3
minutes
-Toss in mushrooms, cook another 2-3 minutes, then zucchini, cook another 2-3 minutes
-You’re aiming to have burnt bits on the bottom of your pan. When you do splash in red wine,
or other booze and deglaze the pan. Toss the whole lot in the casserole dish
-Add the can of soup and milk, stir
-Add the pasta, green beans, half the grated cheese, and all of the spicy paprika, stir
-Top with remaining cheese and sweet paprika
-Cook @ 350 for about 30ish minutes, and voila!
Remember to let it cool before you stuff your face. Garlic bread makes a nice side J

Journalism Award Submission

Chapter 6
Thousands of RCMP officers have attended training at Depot Division, but it wasn’t until
1974 that the Force began hiring women as Regular Members. Prior to this, females were
involved in the organization in other capacities.
In the 1890s, women were hired as matrons to look after female prisoners. One of these
women was Katherine Ryan, also known as “Klondike Kate”. She was a legend of the Yukon
Gold Rush and remains a famous name in the north today. Klondike Kate had many great
accomplishments, one of which was to be the first woman hired by the RCMP as a special
constable.
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The wives of the members throughout the 1900s played a significant role in policing,
particularly in isolated communities. They answered phones, took complaints, searched
female offenders and provided meals to prisoners. Not only were they the primary caregivers
for their own families, but opened their homes to visiting judges, doctors, nurses and senior
RCMP officers. Many great stories were captured in the 2004 book “When the Second Man
was a Woman” authored by Ruth Lee-Knight.
Many women were hired as civilian personnel throughout the early 1900s and worked
as fingerprint and lab technicians. On May 23, 1974, Commissioner M.J. Nadon announced
the Force would be hiring females as Regular Members of the RCMP. On September 16,
1974, the first 32 female police officers were sworn in as Regular Members of the
Force. Despite being in various parts of the country, all women were sworn in simultaneously.
Troop 17, the first female troop of the RCMP, graduated on March 3, 1975, and were
dispersed across the country.
Female police officers currently make up approximately 20% of the RCMP’s
workforce. They have made great strides in many areas including promotion through the rank
structure. In 2006, Bev Busson became the first female appointed as the interim
Commissioner of the RCMP and 2018 saw Brenda Lucki appointed as the first female RCMP
commissioner on a permanent basis.
Bibliography:
http://www.rcmp-grc.gc.ca/en/women-rcmp
http://education.historicacanada.ca/en/tools/166
http://iawp.cpsevents.ca/2018/05/31/canadian-history-of-women-in-policing/
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Weather in Victoria, Australia

Sgt. Gary Collins on patrol in Victoria, Australia.

Job Opportunity
SURVEILLANCE INVESTIGATORS REQUIRED IMMEDIATELY
You are honest, disciplined, discreet, reliable, organized, resourceful, persistent, detail-oriented, with
great communication skills. If so, we welcome you to our team.
In return, you can expect a highly competitive compensation package (industry leading wages, paid
overtime, benefits and RRSP matching), flexible schedule, and a complete surveillance toolkit (main
camera, covert equipment, laptop and cell phone).
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Requirements from you:
•
•
•
•

Private Investigators License
Valid Driver’s License
Reliable vehicle suitable for surveillance
Positive attitude and drive to be the best

Current Opportunities in Alberta:
•
•

Edmonton
Calgary

Surveillance Investigator Qualifications:
•
•
•
•
•
•
•

2 years of surveillance experience (asset but not
required)
Post-secondary education in a related field
Professional ethics and integrity
Valid Private Investigator license
Valid Driver’s license
Basic computer skills
Excellent report writing skills

Job Type: Full time and part time opportunities available
Please apply to:

20172 - Brian CARVER S/Sgt. Rtd.
S/Sgt Carver was presented a quilt on the 4th of
June 2019 at the Sherwood Park Care Centre,
courtesy of the Sherwood Park Quilting Group.
Standing with Staff Carver is his wife Nonnie and
Joe Collinson.

mark.locskai@xpera.ca or at www.xpera.ca

Stony Plain Detachment
Parkland RCMP are looking for part time guards to join our team at the new detachment in Spruce
Grove. Prospective employees are required to complete a security clearance which may take up to 8
weeks. Applications received now will be for fall employment. Upon successfully obtaining a security
clearance, candidates will be hired by the Corps of Commissionaires. The work site is the
new detachment in Spruce Grove on Jennifer Heil Way at Hwy 16A. Hours are flexible and pay is $18.00
hr. If you are interested, guard application packages can be picked up at the current Stony Plain RCMP
Det. next to the courthouse. We will have staff to help with the paperwork.
Contact:
Sergeant Major Kevin McGillivray
Parkland RCMP Detachment
Ops NCO
4601 44 Avenue
Stony Plain, AB T7Z 1W9
Tel/Tél: (780) 968-7200
Cellular: (780) 975-3588
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Mentoring
The best leaders practice a form of leadership that is less about creating followers and more about
creating other leaders. All too often, mentorship can evolve into a “check the box” procedure instead
of something authentic and relationship based. For real mentorship to succeed, there needs to be a
baseline chemistry between a mentor and a mentee. Studies have shown that even the best-designed
mentoring programs are no substitute for a genuine relationship between mentor and mentee. Unless
mentees have a basic relationship with their mentors, there is no difference between mentees and
those not mentored. Mentoring requires a direct personal rapport. At best, it propels people to break
from their formal roles and titles (boss versus employee) and find common ground.
Too many mentors see mentoring as a training program focused around the acquisition of job skills.
Obviously, mentorship does involve mastering the necessary competencies for a given position. But the
best leaders go beyond just competency, by focusing on helping to shape other people’s character,
values, self-awareness, empathy, and capacity for respect. They know, in the long run, that there is a
hard truth about soft matters and that these value-based qualities matter a lot more than skill their
enhancement. There are many ways to mentor people around these values and to build greater selfawareness.
Your mentee might come to you with some off-the-wall ideas or seemingly unrealistic ambitious vision.
You might be tempted to help them think more realistically, but mentors need to be givers of energy,
not takers of it. Consider why an idea might work, before you consider why it might not. Each time
you hear a new idea, see if it is possible for you to spend 30 seconds, 30 minutes, or a day thinking
about all the reasons that the idea is good before you criticize any aspect of it. It’s been said that the
world prefers conventional failure over unconventional success; good mentors should encourage
exploration of the latter.
Of course, we want our people to be effective in our organizations. The best mentors recognize that in
its most noble and powerful form, leadership is a duty and service toward others, and that the best
way to inspire commitment is to be fully and selflessly committed to the best interests of colleagues
and employees. Don’t seek only to uncover your mentees’ strengths; look for their underlying
passions, too. Most of us have experienced people, such as friends, religious leaders, and family
members, who serve as our anchors and guides outside our workplaces. We owe it to mentees to
serve as something more than just career mentors.
The best mentors avoid overriding the dreams of their mentees. If an employee and a job aren’t a
good fit, or if an ambitious employee realistically has limited upward mobility in a company, a good
mentor will help that employee move on. They might be better suited to another role within the
organization, or even to a new path somewhere else. At its highest level, mentorship is about being
“honourable” and having the right “good people” around us; individuals committed to helping others
become fuller versions of who they are.
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Comment – Mesothelioma
Some of you know that I have this disease. I underwent surgery at the Sturgeon Hospital and was told
by the surgeon that they “got it all” but it appears to be cancer. When the pathology was done on the
orange sized tumor they removed from my abdomen, it was found to be benign retroperitoneal
multisystem mesothelioma. Researching this, it appears that the only way to obtain this diagnosis is
to have exposure to Asbestos some forty years ago. In my service, my exposure was pinpointed to one
location in time. I had the police explosives course back in 1977 in North Vancouver. Why was that
the exposure point? As it turns out, just prior to my attending the explosives course, the RCMP had
conducted a blast test on a dump truck. (The RCMP is usually the first point of contact for the public
when explosives are found. British Columbia having a high incidence of explosives use in mining
throughout the province, the Force had to determine for itself, what was the total amount that could be
safely transported by a member, if the explosives were to explode during transport.)
At the explosives range in North Vancouver, the RCMP filmed the tests wherein they used varying
amounts of explosives and medium in the dump truck they considered would be most commonly
available to all members. Pressure sensors and high-speed cameras were used during the tests. We
were advised that 50 pounds of explosives was the limit. The tests showed, when an explosion of 50
pounds happened the medium was ejected out the top of the truck into the surrounding area. That is
except for one test. That final test saw the testers cover the explosives in the rear of the dump truck
with bags of Zonolite, an insulation commonly sold in the lower mainland area in 1977. When the
explosion took place, instead of ejecting the Zonolite out the top of the truck box, it cushioned the
explosion and drove the explosion down through the truck box and under the truck.
As it is understood today, this highly concentrated and confined the Zonolite inside the immediate area
of the range. This is the same area myself and others unknowingly used on the course property to
conduct our blast experiments up to 70 pounds of high explosives.
We know today that the Zonolite sold in the lower mainland back them was a product mined in Libby
Montana. The product occurred naturally in the ground. In later years, this product was found to have
high concentrations of Asbestos. There are two types of Asbestos. As it turns out, this Zonolite
product has Asbestos in it which is reportedly ten times worse than other Asbestos.
I wanted to get this note out there. I have called the Force to make them aware of my circumstance,
but I have not received a call back from the HSO. Back in the day, the Force did not concern itself with
Health and Safety, going as far as emphatically stating there was no requirement for them to do so as
they were not signators to the Canada Labour Code.
I have reported my circumstance to DVA via Gerry Finlay at the Royal Canadian Legion. Gerry advises
that there is no compensation for this. I explained that it was not my purpose. My purpose was to
report in the same way I would to the RCMP HSO while working. Gerry explained that there are many
circumstances of mesothelioma on file with the military. I wanted to ensure VAC knew in case
something negative happened in the future.
If anyone wishes to talk about this, my contact details are below.
Cheers
Bob Stewart, Editor
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Contact
If you wish to contact a member of the Edmonton Veterans’ Association,
you can do so by sending an email to: President@edmrcmpvets.ca
If you wish to contact the editor of the newsletter, to pass on information of any
kind for inclusion in the newsletter, you can email the editor at:
VetsNews@shaw.ca.

Important Notice:

We are always trying to reduce the cost of
providing this newsletter to our members. If you are the recipient of a printed copy of
Editor: Rob Stewart
this newsletter and do have access to an internet capable computer, please let the
Edmonton RCMP Veterans’ Association know ASAP either by telephone or email. It’s up to you.
Cheers from the editor!

Dublin Taxi Driver
A British passenger in a taxi in Dublin leaned over to ask the driver a question and tapped
him on the shoulder.
The driver screamed, lost control of the cab, nearly hit a bus, drove up over the curb, and
stopped just inches from the edge of the bridge over the Liffey River.
For a few moments everything was silent in the cab, and then the still shaking driver
said, 'I'm sorry, but you scared the devil out of me.'
The frightened Brit apologized to the driver and said he didn't realize a mere tap on the
shoulder could frighten an Irishman so much.
The driver replied, '"Will the Saints in Heaven forgive me, it's entirely my fault. Today
is my first day driving a cab........ I've been driving a hearse for the last 25 years!!"
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Don’t suffer in silence.
There are many resources to help!
Remember, the Force is a family.
Lean on them!
You’ll be glad you did.
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The World's six best doctors ..worth reading twice
Steve Jobs Died a billionaire at age 56. This is his final essay:
I reached the pinnacle of success in the business world. In some others' eyes, my life is the epitome of
success. However, aside from work, I have little joy. In the end, my wealth is only a fact of life that I am
accustomed to. At this moment, lying on my bed and recalling my life, I realize that all the recognition
and wealth that I took so much pride in have paled and become meaningless in the face of my death.
You can employ someone to drive the car for you, make money for you but you cannot have someone
bear your sickness for you. Material things lost can be found or replaced. But there is one thing that
can never be found when it's lost - Life. Whichever stage in life you are in right now, with time, you will
face the day when the curtain comes down.
Treasure love for your family, love for your spouse, love for your friends. Treat yourself well and
cherish others. As we grow older, and hopefully wiser, we realize that a $300 or a $30 watch both tell
the same time. You will realize that your true inner happiness does not come from the material things
of this world. Whether you fly first class or economy, if the plane goes down - you go down with it.
Therefore, I hope you realize, when you have mates, buddies and old friends, brothers and sisters, who
you chat with, laugh with, talk with, have sing songs with, talk about north-south-east-west or heaven
and earth, that is true happiness! Don't educate your children to be rich. Educate them to be happy. So
when they grow up they will know the value of things and not the price. Eat your food as your
medicine, otherwise you have to eat medicine as your food.
The One who loves you will never leave you for another because, even if there are 100 reasons to give
up, he or she will find a reason to hold on. There is a big difference between a human being and being
human. Only a few really understand it. You are loved when you are born. You will be loved when you
die. In between, you have to manage!
The six best doctors in the world are sunlight, rest, exercise, diet, self-confidence and friends. Maintain
them in all stages and enjoy a healthy life.

“Meet the Dyck Insurance team, offering discounted Insurance rates for RCMP Vets. Call them at
1.800.665.6152 (www.dyckinsurance.ca) to answer your insurance needs”.
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When the larger community is made aware,
fantastic things can happen!
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