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The President’s Corner 
 

This past month has been very full with an interesting variety of events.  Commencing with the Blue 

Sunday Mass church service on May 6th, this service was held at the St. Albert Catholic Parish in St. 
Albert for all First Responders, 
including all Police forces, 
ambulance attendants, and military 
personnel those working and retired.  
 
There was a remarkable turnout of 
our Division of the RCMP Veterans’ 

Association.  We were warmly 
welcomed by the congregation, 
Knights of Columbus, and the Parish 
priests.  Following the inter-denominational service, a delicious and plentiful pancake breakfast was 
provided. 
 
Our Edmonton Division’s monthly dinner meeting was held on Tuesday, May 29th.  at Woodvale 
Community Facility.  Again we experienced a tasty meal, great fellowship, and covered a short business 
meeting to round out an excellent evening for all.   
 
I attended the RCMP Veterans’ AGM 2018 in Winnipeg May 24 - May 25, 2018.  This year’s AGM was 
very informative and an extremely positive experience.  This was a valuable and purposeful meeting to 
all who attended.  Connecting with other divisions on different levels brings us greater support and 
expands possible ideas for future years.    

 
Networking commenced upon arrival at the 
Winnipeg Airport meeting other arrivals 
from Vancouver and Nanaimo.  Thanks to 
Tom and Denise Burkett for also attending 
this meeting with Elaine and I.  From the 
beginning, Elaine and Denise were off and 
introduced themselves to other Division 
Representatives and new friendships were 
initiated. 
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Details of the involvement of our spouses within our Division programs and monthly dinner meetings 
were shared with other wives and representatives.  To sum up, our Edmonton division participation 
was noted by others attending as, very active and very friendly.   
 
These collaborations carried over into the evening.  Manitoba Division and President, Dennis 

Hawkins, hosted a reception which provided a time for renewing friendships and meeting other 
Representatives from across Canada.  
 
Friday, May 26th, 2018,  0800 hrs. was the start of our meetings.  We had discussions and exchanges of 
ideas from several different divisions that were great.  The theme for the morning was CONCERNS OF 

THE NATIONAL RCMP VETERANS’ ASSOCIATION.  Concerns regarding the future of the Association.  
Suggestions and ideas were brought forward for new steps to be initiated and of some currently being 
implemented, to communicate with and gain the interest of, the younger generation of retirees. 
 
The Director of Membership gave a short presentation (full report is on the National Vets’ web page) 
on the Ladies’ Auxiliaries in Vancouver, Halifax, Regina, and Ottawa.  These Auxiliaries are now 
reverting to becoming Associate Members of the Association. 
 
Director Peter Sorenson presented an excellent overview of membership dues expenditures.   
 
Director Bob McKee presented an informative presentation on reasons for opting to having a 
Webmaster versus having a volunteer to develop and maintain the RCMP Veterans’ Association Web 
Page.   More information is to follow on this.   

 
The web page is the key to communicating to the younger generation.  We must look to the future to 
ensure the Association continues to grow for the younger generation.  There are three facets on the e-
commerce portion of the National website.  They are:  
  

1. Purchases of goods.  i.e.: The Quarterly magazine. 

2. Provide online application for new members. (effective June 4, 2018)  

3. Payment of membership dues (effective January 1, 2020) 
 
Governor Keith Train provided information on the MLD Trust Fund and action being taking to answer 
the concerns of Revenue Canada. I have been asked and have agreed, to remain as a Trustee on the 
MLD for another 3 year term.   
 
The Editor of the Quarterly, Ms. Tanya Baglole, provided an update on The Quarterly magazine.  She 
would appreciate submissions from members and Veterans.  You may submit to her directly through 
the address shown in The Quarterly.   
 
Members’ Benefits Team member, Dan McBride, provided an update on the ID Card Program.  Dan 
is heading up the program for Veterans and anticipates that it will be at least six months before this 
program will be operational.   
 
Brian Sauve, National Police Federation (RCMP Union), gave a short talk on what is taking place and 
what must take place, before any final decision is made.   
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The .  Further 
details will be forthcoming as soon as they are received.  

 
With only one more dinner meeting before our summer 
break, I hope you will come out to the dinner meeting at 
Woodvale Community Facility on Tuesday, June 

26th, 2018.  This will be our steak barbeque night and a 
full evening to mix and mingle, share your summer plans.  
There are so many things to do and places to go while we 
have these great long summer days to take in all the beauty 
that surrounds us.  
 

The Executive and Social Committee members will be meeting during the summer break to formulate 
plans for the all-important dinner meetings and functions to come in the fall and winter.    
 
Our first dinner meeting after the summer break will be our Appreciation Night held at Woodvale 
Community Facility on Tuesday, September 25, 2018.  This will be an 
evening of appreciation for our Veterans’ Widows and recognition of 
selected Veteran members for their continuous volunteer support to our 
Division.   
 
Dress for this special evening is red jackets/blue blazers or business attire 
for men and semi-formal/business attire for the ladies.  Further 
information will be included later in this newsletter.   
 
I wish you all good times shared with family and friends 
and safe travels over the summer months.    
 

 
 
 
 
 
 

 
Jerry Plastow 

 

NOTICE OF MOTION TO BE MADE AT THE GENERAL MEETING, 
2018 JUNE 26 

 
Kees Kikkert moves the RCMP Veterans’ Association, Edmonton Division approve up to 

$8000.00 for pouring of a cement pad 16 ft. x 32 ft. at the Fort Saskatchewan RCMP 
Cemetery, and, additionally approve a $10,000.00 budget for costs not covered by the 

C.O. RCMP “K” Division for the purchase and installation of an  
RCMP Columbarium at the said cemetery. 
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the Commanding Officers desk 

 

Behind the Badge: An official tour of “K” Division’s Southern Alberta 

District Crime Reduction Unit 

 
May 24, 2018, 
“K” Division 
hosted Minister 
of Justice and 
Solicitor General, 
Kathleen 

Ganley, and 
President of the 
Cochrane 
Foothills 
Protective 

Association, Rosemary Lindsay and media, on a 
tour of the Southern Alberta District Office.  They 
were given a rare behind-the-scenes look at its 
specialized Crime Reduction Unit (CRU).  The $8M 
investment from the Government of Alberta announced in March has enabled “K” Division to 
establish District-Level CRUs to help combat rural crime.  The Southern Alberta District CRU is one of 
four district teams that operate across the province. The establishment of these specialized units is the 
cornerstone of “K” Division’s Crime Reduction Strategy launched late last year. 
 
The Southern Alberta District CRU has been operational since February 6, 2018, and has already seen 
some early successes. Since the launch, the Southern Alberta District CRU has made 30 arrests, laid 

a total of 234 charges and recovered valuable stolen property including a tractor and a truck worth 
a combined $235,000. Their diligent work has already made a significant impact in the region. From 

January to April, there has been an eight percent year-over-year decrease in property 

crime in southern Alberta. 
 
During the tour, our CRU team members spoke 
to the realities behind those numbers and shared 
their experiences working in this specialized unit. 
A Criminal Intelligence Analyst discussed the 
work she carries out daily: identifying patterns of 
criminal activity to guide officers to crime 
hotspots and repeat offenders. Didsbury 
Detachment Commander, S/Sgt. Chad Fournier, 
and Turner Valley Detachment Commander, 
S/Sgt. Dwayne Helgeson, answered questions 
from the media about the positive impact of 
Crime Reduction initiatives in their respective 

jurisdictions. Minister Ganley commended “K” Division “for their diligent work day in and day out to 

 
D/Comm. Todd Shean 

 
Duncan Bldg. – Southern Alberta Dist. Office 
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keep Albertans safe.” Ms. Lindsay focused on the fact that Rural Crime Watch members “act as an 
extra set of eyes and ears for the RCMP.” She also expressed her support for the Crime Reduction 
Unit's work and strategies.  
 
I am very appreciative of the support we have received and continue to receive from community-based 
groups which provide us with information critical to our investigations. 

 
“K” Division’s Mental Health Week Message 

 

The week of May 14-18 marked the RCMP’s annual Mental Health Week. Mental Health Week serves 
as a reminder that we all play a role in breaking the stigma around mental health. Employee wellness is 
a top priority for “K” Division. We are committed to creating a safe and healthy workplace so that no 
employee has to suffer in silence.  
 
This year’s theme was “Get Loud for 
Mental Health,” using your voice to 
raise awareness around mental health. 
The RCMP has several programs in place 
─ the Peer-to-Peer Program and the 
Respectful Workplace Program, to 
name a few ─ to support employees and 
ensure they have a positive, respectful 
and healthy work environment. “K” 
Division is also in the process of staffing 
a full-time Mental Health Educator 
position. The Mental Health Educator 
will lead the planning, implementation and evaluation of divisional mental health, wellness and 
operational stress injury programs, education and standards for delivery to RCMP employees. 
 
“K” Division encourages anyone who may need support to get in contact with Health Services or the 
Employee and Management Relations Office. These units have several free and confidential programs 
and initiatives designed to support all employees who may need someone to talk to or a helping hand. 

 

The Alberta’s Council of Women’s Shelters launches new online platform at “K” Division HQ 

 
I am proud that our partner, the Alberta Council of Women’s 
Shelters, decided to launch their new online inventory of 

resources for victims of domestic violence from the “K” 
Division Headquarters in Edmonton on May 11, 2018. The 
powerful tool is a source of valuable, up-to-date information for 
everyone working to keep women safe from domestic violence. 

 
Relationship violence is far too prevalent. It has a serious impact on individuals, families and 
communities. The RCMP is often the first responder to a domestic violence situation. Many of our 
members have seen these situations unfold first-hand. We know there is no single cause of abuse and 
no single agency can solve the problem. That is why the RCMP relies on its partners, many of whom 
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were present at the event, to combat domestic violence and the devastating effects it has on families 
and communities across the province. Collaboration is an essential part of reaching and helping those 
who have been or are being victimized. The collaboration to create this inventory of services indicates 
the significance of every agency being involved. We are committed not only to addressing the root 
causes that perpetuate domestic violence, but also to intervening before domestic violence occurs. 

 
I am grateful that “K” Division has been given the opportunity to provide our input to this initiative and 
I am confident that the tool that has been created will positively impact those who are affected by 
domestic violence. I look forward to seeing the ways in which our partnership with the Alberta Council 
of Women’s Shelters will grow and develop. I am looking forward to seeing the positive results this 
collaboration will have on women, their children and our communities. 

 
Stony Plain/Spruce Grove/Enoch RCMP make a significant drug and firearm seizure 

 
Following a thorough three-month investigation, Stony Plain/Spruce Grove/Enoch RCMP Drug 

Section, the Crime Reduction Unit (CRU) and General Duty members executed two search warrants 
on April 21, 2018. One was at a residence in Val Quentin and the other was at a storage locker in the 
area of Parkland County. In the course of this search, members found a wide range of drugs and 
dangerous weapons. 
 
“K” Division seized three weapons fitted with 

suppressors — a 9-mm submachine-gun, .40-

calibre carbine and an AR-15 style 

semiautomatic rifle with a 100-round drum 

magazine — and a spare suppressor not fitted 

to any weapon. The haul also included a loaded 

handgun with its serial number filed off, two 

non-restricted semi-automatic rifles, a 

restricted semiautomatic rifle, a semi-automatic 

shotgun and a pump-action shotgun. Officers 

seized twenty-one litres of GHB, along with 75.5 

grams of methamphetamine and 18 grams of 

cocaine. They also captured a currency counter, 

$10,000 cash, scales, drug packaging material as 

well as property including a stolen truck, holiday 

trailer and a quad. 

 

A man and a woman were arrested and face a combined 
list of more than 50 charges related to possession of 
dangerous weapons, stolen property and drugs. At the 
media availability on April 30, S/Sgt. Mike Lokken, 
Acting Officer in Charge of Stony Plain/Spruce 
Grove/Enoch RCMP explained that “these are not 
hunting rifles. In the hands of criminals, these 
weapons serve no legitimate purpose in our society.” The amount of firearms and drugs we 
seized on this one operation alone posed a real and serious threat to the safety of Albertans.  

 

 

 
S/Sgt. Mike Lokken 
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This is just the most recent example of how a coordinated and intelligence-led Crime Reduction 
Strategy is impacting our communities. I want to recognize the hard work our members are putting in 
towards this goal – Albertans are already benefitting from the results. 
 
T.G. (Todd) Shean, M.O.M. 

Deputy Commissioner 
Commanding Officer “K” Division 

 
 
Executive Meeting Minutes 
 
Meeting called to order:  10:00 am 
 

Members Present:  Barry Callbeck, Linda Plomp, Bruce Allen, Kees Kikkert, Nick Taylor,  Roger Goulet, Bob 
Stewart, Laurane Stewart, Tom Dunlop, Neal Stanley, Bob Bacchus, Eric Lafoy, Jim Medley. 
 

Unable to Attend: Elaine Schnepf,  Randy Montgomery, Gerry Plastow, Jennifer Jackson, Malcolm Mitchel, 
Tom Dunlop, Joe Collinson, Tom Burkett, Denise Burkett. 

 
Barry Callbeck, Secretary:   

• Moved that minutes from April 19, 2018 be adopted as published in the May Newsletter, seconded 
Bob Bacchus, carried. 
 

Bruce Allen, Vise President: 
• Bruce filled in for Gerry Plastow.  Gerry & Elaine are attending the national AGM in Winnipeg. 
• Bruce reminded everyone that the request for volunteers for the Medal Ceremonies on June 27, 

10:00 AM and 1:30 has a list of volunteers, George Rechner, Laura lee Kelly, Marg Elliot, Sandra 
McKinney, Joe Collinson, Roger Goulet, Julian Fedoriuk, and Tom Dunlop. If anyone else is 
interested in helping, the contact person is Angela Morrison at K-Div. Phone 780-412-5307 to add 
your name. 

• There are openings for 6 Vets to attend the Mental Health First Aid training June 28/29. To 
register contact Charlene Dufrat at: Charlene.j.dufrat@rcmp-grc.gc.ca  

• Any interest in the 30th annual EPS Golf Tournament the cutoff date is May 30 contact Bert 
Jager 780-458-3449 or 780-405-0410      

 
Linda Plomp, Treasurer: 

• Linda Plomp and Bruce Allen are still finalizing the details on improving our banking activities 
(lowering the cost). 

 
Tom Burkett: 

• New applications were received from -  George Bayes (active member) , Deanna Alford (active 
member), Nicholas Korejbo (active member), Patricia Lakeman (associate member). 
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Nick Taylor: 

• Volunteers are requested for the 2018 Golf FORE Valor Tournament, Tuesday June 19th at 
Lancaster Park Golf course.  Also, sign up for golfing! 

• Volunteers are also requested for the Walk for Valor which will take place Sept. 9/18. 
 

Kees Kikkert: 

• Kees has a file on the information he has collected for the Columbarium being addressed for the 
Cemetery in Fort Saskatchewan.  Kees will review the information with all at the Dinner Meeting 
on May 29. 

• Notice of Motion by Kees Kikkert.  Kees moved that the RCMP Veterans Association, Edmonton 
Division approve up to $8000.00 for pouring of a 
cement pad 16 ft. x 32 ft. at the Fort Saskatchewan 
RCMP Cemetery and $10,000.00 for any extra costs 
that may not be covered by the CO RCMP “K” Division 
for a Columbarium to be installed at the said cemetery. 
Motion seconded by Nick Taylor, carried by the 
executive.   
NOTE:  As the cost is greater than $2,000.00, motion 
to be made at the June 26th, 2018 Dinner Meeting to be 
Voted on by the membership.   

 
Eric Lafoy: 

• Eric reported that the ride to Mayerthorpe by the Blue Riders was a great success.   20 riders took 
part in the ride.  As well, the turnout of local people was well attended.  Bob Stewart took photos 
to add the final touch to the day.  (Photos below.) 

Meeting Adjourned at  11:30 AM 
 
 
General Meeting Minutes 
 

Secretary Barry Callbeck,  

Motion to approve the minutes from the April 24, 2018 General meeting. Seconded: Joe 
Collinson.  Carried 

 
President, Jerry Plastow,  

Jerry provided an overview of their trip to the National AGM in Winnipeg.  He attended with his 
wife Elaine, as well as Tom and Denise Burkett.  Jerry described the difference between this 
year’s AGM and last year’s AGM as being like day and night.   
 
He then turned the mike over to Tom Burkett, who gave a short update of things to come.  For 
example, having more information “on line” as the younger generation spends more time 
sourcing information from the net.  Tom gave us the site www.rcmpva.org to access new 
information.  This site will be evolving as time goes on to make it easier for all Members and 
Veterans to access. 
 

 
(Concept Photo) 
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Tom Burkett – Malcolm Mitchell – Jerry Plastow 

Other topics discussed at the AGM were how to attract prospective new and current members 
to join the Veterans’ Association, as well as advocating for all members, and improved 
communication within the association.  Elaine and Denise spent a lot of time networking at the 
AGM and proved to be valuable assets to the trip. 
 

Membership, Tom Burkett.  
Tom read the names of 
two new applicants, 
Sheila Dragani (active) 
and Barry Galenzoski 
(associate).  Tom then 
presented, John Grffiths 

with his 10 year pin, Garry 

Olshewski with his 10 year 
pin and Malcolm Mitchell 

with his Director Bar.  Tom explained that in order to receive your pins you 
must attend a Dinner Meeting, unless you live out 
of town or country.  Tom handed out Director 
pins to members of the Executive that did not 
have them as well as years of membership pins to 
other members. 
 
 
 
 
 
 
 

 
 
 
 

Kees Kikkert,  

Kees explained what a columbarium is and the work being put into having one manufactured 
and installed in Fort Saskatchewan.  He outlined the formal funding proposal to be given to the 
C.O. with a small contingency construction fund identified.  Kees advised he will be putting a 
motion as stated on page 3 above at the June 26th 2018 Dinner Meeting to obtain approval for 
these funds.   
 
Kees added to Tom Burkett’s previous pin presentations by expounding on how and why he 
presented the membership lapel pins for 5,10, and 15 years to Earl Nobbs, who has called 
Australia home for the last number of years.  Earl said he’s being held captive there by his 
grandchildren. 
 

 
Sheila Dragani 

 
Tom Burkett - John Griffiths - Jerry Plastow 

 
Garry Olshewski – Tom Burkett – Jerry Plastow 
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(Earl receives his membership pins amongst friends and veterans at the Lions Clubhouse in Stony Plain.) 

 

President, Gerry Plastow,  

Thanked all for attending and invited all to attend the June 26 Dinner Meeting. 
 
Meeting adjourned at 8:30 PM 

 

 
Ken Kovacs – World Financial Group 

 
Couplehood can be a wonderful blessing, but – as you may know – 
it can have its challenges, too.  In fact, money matters are the 
leading cause of arguments in modern relationships.  The age-old 
adage that love trumps wealth may be true, but if money is tight or 
if a couple isn't meeting their financial goals, there could be some 
unpleasant conversations (or, arguments) on the bumpy road to 
bliss with your partner or spouse. 
 
These tips may help make the road to happiness a little easier. 
 
1. Set a goal for debt-free living. 
Certain types of debt can be difficult to avoid, such as mortgages or 
car payments, but other types of debt, like credit cards in 
particular, can grow like the proverbial snowball rolling down a hill. 

Credit card debt often comes about because of overspending or because insufficient 
savings forced the use of credit for an unexpected situation. Either way, you'll have to get 
to the root of the cause or the snowball might get bigger. Starting an emergency fund or 
reigning in unnecessary spending – or both – can help get credit card balances under 
control so you can get them paid off. 
 

 
Ken Kovacs 
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2. Talk about money matters. 
Having a conversation with your partner about money is probably not at the top of your list 
of fun-things-I-look-forward-to. This might cause many couples to put it off until the “right 
time”. If something is less than ideal in the way your finances are structured, not talking 
about it won't make the problem go away. Instead, frustrations over money can fester, 
possibly turning a small issue into a larger problem. Discussing your thoughts and concerns 
about money with your partner regularly (and respectfully) is key to reaching an 
understanding of each other's goals and priorities, and then melding them together for 
your goals as a couple. 
 
3. Consider separate accounts with one joint account. 
As a couple, most of your financial obligations will be faced together, including housing 
costs, monthly utilities and food expenses, and often auto expenses. In most households, 
these items ideally should be paid out of a joint account. But let's face it, it's no fun to have 
to ask permission or worry about what your partner thinks every time you buy a specialty 
coffee or want that new pair of shoes you’ve been eyeing. In addition to your main joint 
account, having separate accounts for each of you may help you maintain some 
independence and autonomy in regard to personal spending. 
 
With these tips in mind, here’s to a little less stress so you can put your attention on other 
“couplehood” concerns… Like where you two are heading for dinner tonight – the usual 
hangout (which is always good), or that brand new place that just opened downtown? 
(Hint: This is a little bit of a trick question. The answer is – whichever place fits into the 
budget that you two have already decided on, together!) 

 
Ken’s mantra: “Pay yourself first, save before spending!” 

 
 

 
 
 

 
 
 
OUR History 
 

At the last general meeting I was approached by two cute young women, Muriel Ward and her 

daughter.  Muriel agreed that with me that publishing our history was important.  She stated that her 
husband had passed away some time ago and he too was a collector of RCMP history.  Inside the large 
white envelope she carried were a few of the records collected by her husband.  Muriel stated that her 
eyesight wasn’t that great anymore and she was having trouble reading.   
 

Ken Kovacs is the Marketing Director of a World Financial Group and has become a monthly contributor to the Edmonton RCMP 
Veterans’ Newsletter.  If you have any financial concerns or ideas, he is more than willing to assist you.   

Ken may be contacted through any of the following means. 
Office:  780.485.9854  Cell:     780.267.3607  Fax:     780.485.9856    http://www.wfgconnects.com/kkovacs 

Address: 201- 646 Parsons Road, Edmonton, AB, T6X1N4 
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Aware of the importance not to forget those who have gone before us, she gave the papers to me so 
that they would be published and others could enjoy them.  Look for excerpts from those documents 
in the fall. 
 

A special thanks goes to Muriel WARD and her daughter for being 

newsletter contributors. 
 

 
 
 
 
 
 
 
 
 
 
 
Alberta History February 
 

• June 1, 1933 - Police - RCMP move their offices into town from the old fort site. Fort Macleod site 
abandoned. Macleod, Alberta 

• June 1, 1911 - Census - Dominion Bureau of Statistics announces Canada's population has reached 
7,206,643. Ottawa, Ontario  

• June 1, 1911 - Red Deer Police Chief George Bell is shot by transient Arthur Kelly. Red Deer, Alberta 
• June 2, 1991 - RCMP Ensigns created for each division in the RCMP. 
• June 2, 1913 - High Level Bridge in Edmonton opens. Edmonton, Alberta 
• June 2, 1939 - Royalty - King George VI and Queen Elizabeth visit Edmonton; Portage Avenue is 

renamed Kingsway Avenue in their honour. Edmonton, Alberta 
• June 3, 1907 - Riot in the small 

town of Olds, north of Calgary, 
after the Calgary and Edmonton 
Railway claimed that a railway 
crossing in Olds was dangerous 
and not a legal right-of-way. 
Town officials objected, but the 
railway brought in a construction 
crew to fence off the crossing, and a detachment of mounted police to enforce its closure. Town police 
arrested and jailed some of the Mounties and railway foreman, then the NWMP superintendent 
arrested the town police officers and municipal officials and held them in a railway car until the town 
ordered their release. Olds, Alberta 

• June 3, 1967 - World's only Unidentified Flying Object landing pad is completed at St. Paul as a 
Centennial Project. St. Paul, Alberta 
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• June 5, 1984 - Energy - Husky Oil starts $3.2 billion heavy oil upgrader backed by Ottawa, Alberta and 
Saskatchewan; largest energy project since 1978 slow in getting off the ground. Lloydminster, 
Saskatchewan 

• June 6 World War II- While troops from Alberta are among the Canadians who invade occupied France 
on D-Day, 15,000 Calgarians gather for a mass prayer meeting that same day. Calgary, Alberta 

• June 6, 1956 - Politics - Energy - Louis St. Laurent Ministry forces closure of the 
Pipeline Debate in the House of Commons, and passes the Trans-Canada Pipelines 
bill; introduced in May to authorize construction of a pipeline to carry natural gas 
from Alberta to central Canada and to approve the financing by a syndicate; bill 
fought by Progressive Conservative opposition, who charged a sell-out to the mainly 
US syndicate, and by CCF members who wanted public ownership. Ottawa, Ontario 
 

• June 8, 1915 - World War I - Labour - United Mine Workers fragment as the British union members 
walk out of the Crowsnest Pass mines to protest the continuing employment of enemy aliens. 
BC/Alberta 

• June 8, 2013 - Disaster - Torrential rains hit Alberta; up to 75,000 people will be evacuated from 
Calgary as the Bow and Elbow rivers burst their banks; flooding begins to recede over a two week 
period. Calgary, Alberta 

• June 9, 1989 - Military - Women - Jane Foster and Deanna Brasseur pass course to become Canada's 
First two female fighter pilots available for combat roles in the Canadian Armed forces. Cold Lake, 
Alberta 

• June 9, 1995 - Disaster - Floods in Medicine Hat force over 5,000 people from their homes. Medicine 
Hat, Alberta 

• June 10, 1993 - Vulcan, Alberta, unveils its Star Ship FX6-1995-A, a 
monument overlooking highway 23; inspired by the original USS 
Enterprise of Star Trek, it was built by the Vulcan Association of 
Science and Trek (V.A.S.T); Vulcan's annual Star Trek convention - 
VulCON: Spock Days/Galaxyfest - attracts fans from all over the 
world. Vulcan, Alberta 

• June 13, 1916 - Emily Murphy of Edmonton appointed first woman 
police magistrate In the British Empire; starts work July 1. 
Edmonton, Alberta  

• June 13, 1931 - Soldiers of Lord Strathcona's Horse are brought to Edmonton to reinforce the police 
and control unemployed protesters. Edmonton, Alberta 

• June 14, 1986 - Disaster - An accident involving the "Mindbender" roller coaster at the West Edmonton 
Mall kills three people and seriously injures a fourth. Edmonton, 

• June 15, 1894 - Unincorporated town of Red Deer is established. Red Deer, Alberta 
• June 19, 1992 - Alberta francophones win right to control own school boards and set curriculum; after 

10 year battle; 1990 Supreme Court ruling 'where numbers warrant'. Edmonton, Alberta 

 

 
Louis St. Laurent 
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• June 21, 1984 - Royal Assent given to bill establishing the Canadian Security Intelligence Service (CSIS); 
civilian agency to replace RCMP Security Service in dealing with foreign espionage, terrorism and 
subversion.  

• June 24, 1904: King Edward VII confers the title of "Royal" upon the North-West Mounted Police as a 
part of the Coronation Honours.  The following notation was written by; Glenn Wright, RCMP Staff 
Historian. 
 

The Royal Canadian Mounted Police (RCMP) have had a long and historic royal 
connection.  First organized as the North-West Mounted Police in 1873, the prefix ”Royal" was 
conferred in the Coronation Honours List published on June 24, 1904.  It was a much coveted 
honour to have the official recognition of the Crown, indeed only one other police force at the 
time (the Royal lrish Constabulary) had been granted such a privilege.  For three decades, the 
Mounted Police had been agents of the national policy in western Canada and more recently in 
the Yukon during the Klondike gold rush.  The NWMP was intimately linked with the expansion, 
development and settlement of the country. More than this, the Mounted Police had contributed 
over 250 men to the South African War in a demonstration of Empire solidarity.  The new 
century belonged to Canada, claimed Sir Wilfred Laurier. 

 
The NWMP was formed in 1873-1874 to bring law, order and authority 
to the western plains, a vast area from the Manitoba boundary west to 
the Rocky Mountains once the domain of the Hudson Bay Company, the 
region known as the North West Territories, was transferred to the new 
Dominion of Canada in 1869.  In order to realize the vision of a new 
nation stretching from sea to sea, Sir John A. Macdonald and the 
Fathers of Confederation were eager to lay claim to the west in order to 
counter American interest in the region.  To round out Confederation in 
the west, British Columbia was promised a rail link to the east, the 
Canadian Pacific Railway would stretch across the prairies, bringing 
settlement and development in its wake. 
 

During the summer of 1874, the Mounted Police made their historic march west from 
Manitoba to what is today southern Alberta.  In short order, posts, were established, treaties 
with the native peoples were consummated, law and order prevailed.  For the next twenty years, 
the NWMP played a key role in the development of western Canada. And it was a role that 
went far beyond policing. Peaceful relations with the First Nations were essential and by and 
large this was achieved without an excess of violence.  The railway was completed, villages and 
towns sprang to life, settlers arrived to start anew. 
 
If, by the mid-1890’s, the western frontier had been tamed, the Mounted Police faced a new 
challenge in the north. Even before gold was discovered in quantities that would ignite the 
Klondike gold rush, the Mounted Police were firmly established in the Yukon by 1895.  For the 
next several years, the remote gold fields were the focus of attention for the Mounted Police, if 
not the world. 

 
Sir John A. MacDonald 
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Members of the NWMP were loyal servants of the Canadian government, and a 
large dose of that loyalty was transferred to the Empire with the outbreak of 
war in South Africa in 1899.  A large number of men clamoured for leave in 
order to serve. Sam Steele, a larger than life figure in the Mounted Police 
since its formation in 1873, raised Lord Strathcona’s Horse and attracted 
dozens of Mounted Policemen to its ranks. In total, over 250 volunteered as 
part of Canada’s contribution to the Empire’s cause.     
 
For these reasons: our role in settling the west, our work in the Yukon, our 
contribution to the war effort, King  Edward VII. granted the prefix “Royal” 
in June 1904.  A.B. Perry, Commissioner of the Mounted Police at the time, 
acknowledged the recognition as a “great distinction”.  It was one that the 
Royal Northwest Mounted Police would continue to merit only "by loyalty, 

integrity and devotion to duty."  At the same time, the Mounted Police appointed its first 
Honourary Commissioner.  The Earl of Minto, former governor 
general of Canada and a strong and vocal supporter of the 
Mounted Police, was granted the distinction in 1904 and retained 
the title until 1914.  The honour lay dormant during the First 
World War but in March 1920, Edward, Prince of Wales (one of 
the most popular, and infamous, members of the Royal family in 
this century) accepted the title “Honourary Commandant”, and 
retained it until he abdicated the throne as Edward VlII. in 
December 1936.  The tradition continued, however, George VI was 
invited to become Honourary Commissioner of the RCMP and he 
readily accepted, as did his daughter, Queen Elizabeth II. 
 
With this “royal” relationship in mind, one can now look all the various symbols used by the 
RCMP that have a heraldic connection or significance.  These are four in number: the badge of 
the RCMP, the guidon, divisional ensigns, and the more recently designed RCMP tartan. 
 

• June 25, 1993 - Philip Murray appointed 20th Commissioner of the RCMP; serves 
to September 1, 2000. During his mandate, Commr. Murray established townhall 
meetings to improve communication within the force and initiated corporate 
sponsorship. In 1997, he ended the RCMP's responsibility for airport security, 
leaving it to local police services and private security agencies. He adopted 
alternative dispute resolution and developed the mission, vision, and values and 
shared leadership statement, which still guide the Force today. 
• June 26, 1929 - Canadian National Railway and Canadian Pacific Railway acquire 
and will jointly operate 857 miles of Northern Alberta Railways: Edmonton, 
Dunvegan & British Columbia Railway (447 miles), Alberta & Great Waterways 

Railway (286 miles), Central Canada Railway (98 miles) and Pembina Valley Railway (26 miles).  
• June 28, 1915 - North Saskatchewan River in Edmonton rises 10 feet in 10 hours; flood due to heavy 

rains. Edmonton, Alberta 

 
Comm. P. Murray 

 
Queen Elizabeth II 

 
Lt. Col. S. Steele 
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• June 29, 1915 - North Saskatchewan River, 48 feet above normal level, floods parts of Edmonton. 
Edmonton, Alberta 

• June 29, 1967 - Climate - Record 111.8 cm of snow falls on Livingston Ranger Station, the heaviest 
summer snowfall in Canadian history. Livingston, Alberta 

Reg.# 9669, EDGAR (Spike) MILLEN 
 
(The following excerpt is from the Beechmount Cemetary website.) 

Constable Edgar Millen was born in Ireland. He came to Edmonton as a boy, 
received his education and subsequently joined the R.C.M.P. He quickly 
received his Corporal’s stripes and was given charge of the post at Arctic 

Red River, close to the Arctic Circle in the N.W.T. In December of 1931, 
Millen was forced to investigate a complaint that Albert Johnson, a trapper, 
was vandalizing Indian trap lines. Millen dispatched his two men to 
investigate but they were simply ignored by Johnson. A second trip was 
answered with gunfire, as Johnson injured Constable Albert King. Realizing 
that Johnson was a dangerous man, Millen called in a larger force and when 
Johnson responded with more violence, they were forced to blow up his 
cabin. The trapper was unhurt, and fled, firing bullets as he ran. Doggedly 
the police pursued, 
accompanied by 

trappers, natives and eventually “Wop” May, 
who tracked Johnson from his airplane. Edgar 
Millen accompanied the search party and on 
January 30, 1932, they caught up with the 
“mad trapper”. In a heart-stopping 
confrontation, Johnson killed Constable 

Millen. 
 
Albert Johnson eluded the searchers for 

another two and half weeks, finally meeting 

his end on February 17, 1932. He had 
survived and fled in the open Arctic winter for 
fifty-two days. 
 
Edgar Millen was buried at Beechmount Cemetery on February 29, 1932. In 1961 residents of Aklavik 
erected a cairn in his honour at the exact spot he was killed and not far from Millen Creek, also named 
after the young Constable.  

 
(The following excerpts are from Sgt. Maj. “Nash” Neary’s notes. Neary was i/c the Royal Canadian 
Signals Radio Station at Aklavik at the time.) 
 
…Millen, in Riddell’s rear, having spotted where Johnson was, dropped to one knee and fired twice; 
Johnson replied with three shots, and on the third Millen spun around and standing erect immediately 
fell upon his face.  Riddell, having worked his way to a new position, now found that what he at first 
thought to look queer was the end of Johnson’s rifle protruding from a mound of some kind.  The three 
opened fire on this and Johnson withdrew his rifle.  The question now was to reach Millen and find out 

 
Cst Edgar Millen 
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how badly he had been hit.  Riddell took up a position from where he could fire every time the muzzle 
of Johnson’s rifle showed.  While Verville and Garland went to Millen, Riddell’s shots forced Johnson to 
keep his rifle under cover and he was unable to fire.  Being afraid Millen would freeze to death if 
wounded and left where he had fallen, he was half carried and half dragged under the cover of the cut 
bank.  Here he was closely examined and found to be dead… 

 
…Why the newspapers dubbed Johnson as “mad” and “demented” is hard to understand.  Cst. Millen 
and several white traders had spoken to him in Fort McPherson the previous summer, without noticing 
anything of this.  After he shot King, he did not act the way a madman would. Rather, he displayed all 
the craft and experience of a skilled trapper.  To evade capture, he took the fullest advantage of his 
knowledge of the country and its climatic conditions.  Time and again he baffled men who had spent 
years in the country.  When one considers that the livelihood of such men depends on their knowledge 
and skill, it will be seen that Johnson apparently had full control of all his faculties… 

 
(The following are excerpts from Wop May’s Chronicles of the end of the “Mad Trapper.”) 
 
Wilfred Reid “Wop” May, an aviator, was hired by the RCMP to assist in the search for Albert Johnson, 
a.k.a. “The Mad Trapper”  Wop May owned May Airlines Ltd. Which was based in Edmonton, Alberta.  
The operated their airline from May Field, 3 ½  miles NW from the Post Office on the St. Albert Trail.  
This was Canada’s first registered aircraft company! 
 

…I was up overhead when Alex Eames was coming round the bend of the 
river and Johnson was in the middle of the river. He tried to run up the bank 
to get out of his way, he didn’t have his snowshoes on, he couldn’t make it 
so he came back into the centre of the river, dug himself into the snow and 
the fight started. We were up on top and circling, watching the fight and 
taking pictures of it. I then saw, during the fight, that one man was hit, he 
was laying by his dog team and he had been hit so I came around the bend 
of the river and came up to him and picked him up and started back home. 
He was badly hit. That was a chap named Hersey. He was kneeling when he 
was firing – it came through his elbow, out his elbow, through his knee, out 
his knee and in his arm, out his arm, just missed his heart, went right 
through him and the bullet was lodged just under his arm at the back. He 
was in bad shape and the blood was just spurtin’ out and there was nothing 
we could do for him  but get him in the aircraft and get him back to Aklavik 
where there was a hospital and a Doctor. We got him back there, but going 

through, as we hit the mountains there was a very heavy snow storm . If I hadn’t have known, if I 
hadn’t have been through there probably about a hundred times I wouldn’t have known I’d  have 
never got through because I knew practically every stone, every turn in that pass and I was fortunate 
enough, with the help I was telling you about (God) to get through to Aklavik, and the Doctor said if we 
had been fifteen minutes later that Hersey would have died. 
 
Well, that was it, we went back then and we picked up the some of the police and picked up Johnson 
and brought him back to Aklavik. They never found out who this chap Johnson was, whatever his name 
was. He had about $2,400 in cash on him. He had some pearls with him. He had a lot of gold teeth that 
he’d  knocked the teeth out of others and kept the gold the bridge work, and he had a lot of pearls and 
a lot of fine gold too. Nothing was ever found out about the man, so they just buried him. at Aklavik…” 

 

 
Wop May 1939 
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KARE - Victim Services Society 

 
Honouring Loved Ones  
 
There is no greater loss than that of a loved one, and even more when the 
circumstances surrounding the death involves homicide. There is no right or wrong 
way to honour a loved one, but you may find a tremendous amount of healing comes 
from honouring them in a respectful, loving way. 
Some ideas are:  

 
• Write a message or poem for them 
• Purchase a gift for charity in their honour 
• Plant a tree in a special place for your loved one 
• Write a message or poem for them 
• Create a scrapbook of pictures of our loved ones in happier times 
• Burn a candle on special occasions 
• Start a memorial site 
• Hold a wake in a way they would like 

Contact Information 
Phone: 780-995-5273  
Fax: 780-509-3353  
Email: info@karevictimservices.ca 

 
Pins & Bars 
 

At times, the Edmonton Division of our Association publishes its membership numbers.  Where are all 
these people?  It is readily apparent why these members don’t usually attend our general meetings.  
Tom Burkett has worked diligently this year to ensure that every member of the Edmonton Division is 
properly acknowledged as they each reach their milestones in the association.  The following list are 
our members who have reached their membership milestones.   

  
Glen BROMLEY, Athabasca, AB. – 25 year. 
Kimberly CONNELL, Mayerthorpe, AB. - 15 year. 
Albert DIRK, St. Paul, AB.  - 40 year. 
Peter FORSTER, Ft. McMurray, AB. - 15 year. 
Kevin GALVIN, Marwayne, AB. – 15 year. 
Barry GOLBERG, Rimbey, AB.  – 25 year. 
David GUY, Edgerton, AB. – 10 year. 
Greg HAFFNER, Opal, AB. – 15 year. 
Ronald HEPPERLE, Millett, AB. - 10 year. 
Ronald HORIE, Kelowna, BC. – 5 year. 
Bernard HOUSE, Kinuso, AB. – 15 year. 

Melanie IRELAND, Victoria, BC.  – 10 year. 
Grant JASON, Thorhild, AB.  – 15 year. 
Dwayne KABESH, Viking, AB.  – 10 year. 
Gerry KIEVITS, St. Paul, AB. – 35 year. 
Roland KILBORN, South Baptiste, AB. – 10 year. 
Allen KIRBYSON, Rochfort Bridge, AB.  – 5 year. 
Barbara KURZ, Red Deer, AB. – 30 year. 
Kenneth LYLE, Viking, AB. – 10 year. 
Bill McILDOON, Vermillion, AB.  – 20 year. 
Murray McLEOD,, Camrose, AB. – 10 year. 
Robert METTLEWSKY, Peachland, BC. 10 year. 
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Daun J MILLER, Mundare, AB. – 10 year. 
Brian W. ROBERTS, Onoway, AB.  5 year. 
Terry TISSINGTON, Grande Prairie, AB. - 5 year. 
William WALLACE, Chilliwack, BC.  10 year. 

Ken HELANDER, Provost, AB.  – 25 year. 
David LAPORTE, Edgerton, AB.  -  5 year. 
Edward NOBBS, Australia – 15 year

 
Membership Dues 
 

Membership Dues remain today at $50.00 annually.  To pay your dues, you may do one of the 
following; 
 

1. Create a personalized cheque or money order payable to the Edmonton RCMP Veterans’ 
Association and mail it to; Tom BURKETT, 77 Foxboro Link, Sherwood Park, Alberta, T8A 6N9 

or 
2. Internet banking via email address to dues@edmrcmpvets.ca The security question is as 

follows: Where is K Division?  The appropriate answer is: Alberta. 

If you are a new member and you use E transfer, please email your application to Tom BURKETT 
viflyguy@shaw.ca    If you have questions about dues, call Tom at (587) 269-4550 . 

 
 
Critical notice 
 
Your responsibility, is to pay your membership dues before the end of January.  If your regimental/employee 
number appears below, your annual membership dues have not been received.  Please review the list below 
to ensure you are NOT on the list of defaulters.   
 

15348 17519 21319 29259 31958 35369 37872 A3204 
15850 18418 23017 29587 32463 35936 53188 A7743 
15983 19129 23059 30815 33609 36027 53415 C00919 

17092 20734 26507 31270 34267 37090 37057 0.2430 PAID 
17236 20755 26985 31928 34875 PAID A1058 PAID 

(Correct 2018-05-19) 
 

When you make a commitment, you build hope.  
When you keep it, you build trust! 

 
 
Important NOTICE: 
 

If you have a plaque(s) with the Force Crest on it, and don’t care to retain it any longer, 
turn it in!  Don’t just cast them aside!  There’s a timeless use for them that hadn’t been 
considered before! The Edmonton Veterans’ Executive would like to acquire those Force crests from 
your old plaques, so they may be fastened to new Urns we have manufactured.  The Crests are usually 
only held on by double sided tape and are easily removed in most cases. 
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If you wish to contribute to the new Urn plan, you may send the brass crests to our RCMP Gift Shop 
@ K Division HQ. 11140 109 St. NW, Edmonton, Ab T5G2T4.  You may also drop them off at the Gift 
Shop (780-412-5572) when you’re in to make that important purchase.  Or, give them to any member of 
the Veterans’ Executive you may know.   The recipients will be eternally grateful! 

 
Mark your 2018 calendar: 

 
A lot of people understand the RCMP 
Veterans’ Association is for Regular 
Members alone.  Untrue!  We are open to 
all RCMP employees; RM, PS, CM and the 
like.  If you are not a member of the 
Edmonton Veterans’ Association, you may 
attend a general dinner meeting as a 
member’s guest without becoming a 

member. Or, if you are not an RM, you may join as an Associate Member at no cost.  It’s up to you to take that 
first step into a larger family of friends.  Try us out.  You may enjoy the experience and decide to join. 
 
 
On the Menu, this month:   June 26 
 
 

6oz Strip loin steak and BBQ Chicken.   
Caesar salad, Coleslaw, Chefs choice salad, Vegetable Pasta salad, 

Corn on the cob, Dill Honey glazed carrots, Baked beans, garlic toast 
and baked potatoes. All the other assorted dessert, coffee/tea. 

 
 

Price: $35/plate.  
 
 

malcomm3@hotmail.com

 
Location: Woodvale Facility & Golf Clubhouse 4540 50th Street, 

Edmonton,Ab 
 

Meet & Greet: times 5:30 pm with dinner served at 6:30 pm. 
General Meeting to follow. 

 
 
 
 

2018 Executive Meeting 
Schedule 

2018 Dinner Meeting 
Schedule 

 June 21  Jun 26 
Aug 23 Sept 20 Sep 25 Oct 30 
Oct 25 Nov 22 Nov 27 Dec 10 
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We Never Forget! 
 

The Blue Knights Alberta North motorcycle club (made up of sworn peace officers) organized a 
memorial ride for 2018 May 19th to Mayerthorpe, Alberta and the Mayerthorpe RCMP Fallen 

Four Memorial.   
 
Twenty plus members of the group gathered at the Edmonton West, Husky House Restaurant.  Some 
had coffee and some enjoyed full breakfast.  The group employs a safety strategy about riding in large 
groups.  They break into small groups.  Two groups were employed today which allows passing vehicles 
to pass safely.  Our own Eric Lafoy was their “Road Captain” for the day.  Well done Eric! 
 
Blue skies and wide open spaces was the order of the day!  With one rest stop just before Sangudo 
Alberta, the group made the final push in to the town of Mayerthorpe and the memorial site. 

 

 
 

Forming up, departing the rest stop, crossing the Pembina River and crossing under the historic 
Sangudo Rail bridge, the group made their final push into Mayerthorpe and the memorial beyond. 
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The RCMP Fallen Four Mayerthorpe Memorial is in a perfect setting adjacent the Mayerthorpe RCMP 
detachment, always vigilant, always ready.  The memorial staff welcomed the arrival of the Blue 
Knights.  During the signing the guest book by the Blue Knights members, the staff took the time to 
explain the purpose of the building and its grounds.  
  
Following introductions, it was down to business.  The Blue Knights organized their members and piper 
for a formal march out to the actual memorial on the west side of the building.  Suddenly, the gravity 
of the moment changed everyone.  These Veterans were once again, for this singular moment in time, 
disciplined Peace Officers in uniform.  The piper (an Edmonton City Police Pipe Band member) led the 
column of two’s out to  and around the memorial.  Reaching the end of the march and forming into a 
line facing the memorial, all headdress was removed.  A Moment of Silence was observed to reflect on 
the significance of these young souls who have gone before us. 
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Although a somber event, the day ended happily with the presentation of a donation and a cache of 
Fallen Four pins from Powerview RCMP Detachment, Powerview Manitoba.  Presenting was 
Edmonton RCMP Veteran - Eric Lafoy.  Accepting for the Fallen Four Memorial, summer 
student/manager Hailey Matula and Society President Margaret Thieault.  Members of the Blue 

Knights Alberta North motorcycle club flanked the presentation.  The day ended with a luncheon at 
the Rochfort Bridge Trading Post restaurant. 
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2018 Blue Sunday Mass – St Albert 
 
A Blue Mass is a Mass celebrated annually in the Catholic Church for those employed in the "public safety field" 
(i.e. police officers, firefighters, correctional officers, 911 operators and EMS personnel). The color blue relates to 
the blue-colored uniforms predominantly used by these services.  The Mass is an opportunity for the community to 
show gratitude to first responders and their families. 
 

Photo’s submitted by Gerry Keane 
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Kenneth Earl RILEY (S/Sgt. Rtd.) 
 
 

On May 11th, I received a notice a Veteran member had passed away. When I 
receive death notifications, I curiously want to know who they were and was 
there a story of interest associated to them our readers may enjoy.  Kenneth Earl 

RILEY, had a very interesting story!  He was one of a party of Lethbridge RCMP 

Veterans that took the RCMP Commissioner to task over his allowing the Turban, 
a religious symbol, to become a part of the uniform of the RCMP nationally.  Had 
the RCMP made the “Order of Dress” rules in its early days, the result most likely 
would have been the same.  During P.M. Pierre Trudeau’s time in office, the new 
Charter, only served to intensify feelings about language and religious issues in 
Canada.  Under the British North America Act, there was an attempt to force the 
French to be English speaking and their religion to join with the Church of 
England.  It was also surprising to discover that the courts had allowed the group 
legal standing.  (Legal standing is a requirement for any person or entity to bring 
an action before the courts.) 

 
 

 
Ken Riley, S/Sgt 
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Searching the internet; 
  

Indexed as: Grant v. Canada (Attorney General) (T.D.) 
 

John R. Grant, Kenneth E. Riley, Howard S. Davis, who together form an unincorporated 
association known as the "Lethbridge R.C.M.P. Veterans' Court Challenge Committee", each 
on their own behalf and on behalf of the unincorporated association, and Kirsten M. 
Mansbridge (plaintiffs) 

vs 
 

The Attorney General of Canada, The Solicitor General of Canada, Norman D. Inkster, 
Commissioner of the Royal Canadian Mounted Police (defendants) and Alberta Civil Liberties 
Assoc., Sikh Society of Calgary, Alberta Inter-Religious Coalition, World Sikh Organization, 
Canadian Human Rights Commission (intervenors) 

 
Trial Division, Reed J.--Calgary, January 25; Ottawa, July 8, 1994. 
 
Summary: 

The Regulations under the Royal Canadian 
Mounted Police (RCMP) Act were amended to give the 
RCMP Commissioner authority to exempt any member 
from wearing parts of the RCMP uniform on the basis of 
the member's religion. Thereafter, the RCMP 
Commissioner allowed members of the Sikh religion to 
wear a turban and other religious symbols. The plaintiffs 
commenced a constitutional challenge, alleging violations of the freedom of religion (Charter, s. 
2(a)), the principles of fundamental justice (s. 7) and discrimination (s. 15). 

 
The Federal Court of Canada, Trial Division, held that the plaintiffs had standing to 

pursue their constitutional challenge but dismissed the plaintiffs' action on the merits, holding 
that there was no violation of ss. 2(a), 7 or 15 of the Charter. 

 
RCMP -- Action to prohibit RCMP Commissioner from allowing the 
wearing of religious symbols as part of uniform -- RCMP Regulations 
amended in 1990 to allow implementation of policy to encourage 
recruitment of visible minorities -- No constitutional barrier 
preventing Commissioner from allowing wearing of Khalsa Sikh 
turban in place of Stetson. 
 
The plaintiffs sought an order prohibiting the Commissioner of the 
RCMP from allowing the wearing of religious symbols, such as a 
turban, as part of the RCMP uniform, and a declaration that the 

Commissioner's actions in this regard were unconstitutional.  
 
 
The crucial consideration, when the decision to accommodate the Sikh turban was made, was the 
desire to encourage the recruitment of visible minorities into the force.  The focus of this litigation has 
not been whether the Commissioner was required to make the changes he did, but whether there was 

 
Insp. Baltej Singh Dhillon 

 
Comm. Norm Inkster 
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any constitutional obligation preventing him from doing so.  There was no such constitutional barrier. 
The Commissioner would not, on the other hand, have been in breach of the Charter had he not acted 
as he did. 

 
Library of Parliament 
FREEDOM OF RELIGION AND RELIGIOUS 

SYMBOLS IN THE PUBLIC SPHERE  
 
The approach to freedom of religion in Canada is 
informed, to a certain extent, by the fact that no policy 
exists in this country to officially separate church and 
state. The Canadian approach to religion has been to 
promote multiculturalism by celebrating the expression 
of various religions while recognizing the supremacy of none – the government plays a role of neutral 
accommodation. The human rights goal is not one of assimilation, but of integration based on 
differences.   
 
God (“Canada is founded on principles that recognize the supremacy of God and the rule of law”), legal 
experts and the Supreme Court of Canada have agreed that this reference is merely symbolic and does 
not contradict the religious freedoms contained in the document itself.  

 

Supreme Court of Canada – Case Law 
In 1955, the Supreme Court of Canada ruled in Chaput v. 
Romain, regarding Jehovah's Witnesses, that all religions 
have equal rights, based upon tradition and the rule of law. 
At the time, no statutes formed the basis for this argument. 

 

 

 

Canadian Charter of Rights and Freedoms – Sec. 15 
CONSTITUTION ACT, 1982 
 
15. (1) Every individual is equal before and under the law and 
has the right to the equal protection and equal benefit of the 
law without discrimination and, in particular, 
without discrimination based on race, national or ethnic origin, 
colour, religion, sex, age or mental or physical disability. 
 
(2) Subsection (1) does not preclude any law, program or 
activity that has as its object the amelioration of conditions of 
disadvantaged individuals or groups including those that are 
disadvantaged because of race, national or ethnic origin, 
colour, religion, sex, age or mental or physical disability. 
 

 
Supreme Court of Canada 

 
Canadian Library of Parliament, Ottawa 
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“He was a big man with a big heart!” people said who knew him.  Ken and his compatriots were 
fighting a changing world.  As a subordinate you always do your level best to ensure the choices made 
by Management are the correct ones going forward.  Researching Ken Riley, who cared deeply about 
Canada and the Royal Canadian Mounted Police, was (even as a retired member of the Force) still 
ensuring that this particular choice made by the Commissioner of the RCMP was indeed correct.  
Surprisingly, the challenge they took up, made it into the courts.  (In the early days of the “new 
Charter,” with little-to-no case law on the books for the courts to reference, you never knew how a 
decision was going to end up!)   

If today’s internet had been available to Ken and his group at the time, with its almost endless amounts 
of information, they may have made a better informed decision whether or not to proceed.  Leaving 
the RCMP, Ken went on to lecture at Lethbridge College, in their Criminal Justice Department.  It was a 
true pleasure to learn about this honoured Veteran and his moment in our history! 

 
 
Change is inevitable  
 

Recently, Minster Ralph Goodale formally introduced Brenda Lucki as the 24th 

Commissioner of the Royal Canadian Mounted Police.  Taking questions, one of 
the news reporters made reference to the 
Brown Report and asked for Commissioner 
Lucki’s position on civilian management of the 
Force.  The reply from Commissioner Lucki (with 
her new boss at her side) was acutely political in 
response as expected.  She replied the Brown 
report (which is 10+ years old) would be “dusted 
off” and reviewed to determine if any of it 
applied to today’s RCMP.   
 

Government reports, destined for public consumption, are crafted with the 
intent of presenting the best of a bad situation.  Reading the reports may 
require some historical understanding of the content.  All signatories to a 
public report are expected to agree to the total content of the report or the 
report would not be publicly released.  Those responsible for the Brown 
reports are: The Minister for Public Safety, The President of the Treasury 
Board, The Commissioner of the RCMP and the creators of the report.  
 
In his report “Rebuilding the Trust” Brown recognized that many of the 
problems with the pension plan abuse investigation stemmed from a much 
broader problem; a truly dysfunctionally managed Federal agency allowed to 
simply stagnate in place for a hundred years.  Brown also indicated in a 2010 
interview, the RCMP can boast of having had three commissioners look at 
the Brown Report, scratch their heads and struggle to figure out where to go from 
here.  Of his investigation in 2007 requested by the Prime Minister, Brown said 
this, “…What emerged was a picture of an honourable and revered Canadian 
institution with rank and file members and employees struggling to do their best 
under the tremendous burden of an inefficient and inappropriately structured organization.” 

 
David A. Brown C.M.,Q.C. 

 
David has played a leadership role on 
national and international regulatory 

bodies. He chaired the Technical 
Committee of the International 

Organization of Securities 
Commissions and was on its 

Executive Committee; he was the 
founding chair of the Council of 

Governors for the Canadian Public 
Accountability Board, a national body 
that oversees the audits of Canadian 
publicly listed companies. He lends 
his expertise to numerous corporate 

boards and community organizations. 
In recognition of his significant 

contributions to Canada’s business 
community, David received the Order 

of Canada in 2007 and the Queen’s 
Jubilee Medal in 2012. He was 

appointed Queen’s Counsel in 1984. 

 
Comm. Brenda Lucki 
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Reading the 2007 Brown Report, the following are excerpts were copied from the Report.  The report points 
the finger at senior management as “the” systemic change problem.  Please read the excerpts below, and I will 
comment at the end.  The cogent argument to consider here is the same challenge used with success years 
ago to change Air Services personnel from regular members to civilian employees.  The argument considered; 
“Why do we need fully trained policemen to fly our planes?”  (The original attempt was to change regular 
member pilots to public servants.  Simply put, this failed because, in law, you cannot knowingly place a public 
servant in harm’s way.  But you “can” with an RCMP - Civilian Member!) 

“…serious problems affecting the RCMP were brought to the attention of the Task Force. Of these, the 
issues demanding the most urgent attention related to the impossible demands being placed on members 
and employees; demands that are compromising their health and safety. We also heard with remarkable 
consistency about major problems with the discipline system, recruitment, performance evaluations, 
promotion and personal development. We also witnessed the dedication and consuming pride members 
and employees have in their Force. All of this led us to conclude that there is a need to radically 
overhaul the way in which the RCMP is governed. We have also seen that there is a need to improve 
significantly the accountability of the RCMP to the public, to elected political leaders and to the 
members and employees of the Force…” 

“…This Report begins by outlining two major reforms which we believe are essential for restoring the 
Force to the positions of confidence and respect…”  Separate employer status and Civilian Oversite 
Board. 

“…merely treating the symptoms would not produce sustainable improvements; a more fundamental 
approach was required. A new approach to the organization of the Force and its governance structure 
is essential…” 

“…It would therefore not be unreasonable to argue that some or all of the solution to issues confronting 
the Force rests in breaking it up…” 

“…the issues raised during these consultations reflect accountability, governance and cultural issues 
that ran far deeper and were more fundamental to the Force than those described in the earlier 
Investigative Report. We therefore concluded that a report that sets out the need for fundamental change 
…” 

“…The Task Force concludes that the RCMP is poorly positioned to discharge its responsibilities under 
its current organizational framework…” 

“…In many ways, the RCMP's approach to governance is based on a model and style of policing 
developed from and for another policing era…” 

“…Successful change and reform require a much higher degree of managerial competence and 
sophistication than that which is currently found within the RCMP…” 

“…Only a radical overhaul of the RCMP's governance structure and a re-thinking of its accountabilities 
will enable it to successfully address the challenges of reform…” 

“…Although the RCMP Act vests in the Commissioner the control and management of the Force, the 
Treasury Board is the actual employer of members and employees of the RCMP. While this bifurcated 
relationship leaves the RCMP with the ability to direct significant aspects of its human resource policy, 
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it is the Treasury Board (not RCMP management) through its funding approvals that dictates how many 
members and employees the RCMP will have to deploy and how much each of them will be paid…” 

“…Like any modern police force, the RCMP is heavily reliant on its human capital…” 

“…when the Treasury Board controls some of the key decisions, we do not think that the Force has 
embraced the importance of strong and effective human resource management…” 

“…the RCMP does not apply the authorities it does have in a manner consistent with modern 
management practices…”  

“…decisions are made and policies are applied without adequate regard for the impact on the members 
and employees affected by them…” 

“…In order for the reforms we are recommending to succeed, the RCMP must become a separate 
employer no later than December 31, 2009…” 

“…The Task Force believes that the RCMP cannot provide the policing services required by Canadians 
and its contract partners unless it is granted much more authority for the deployment of its financial 
resources…as soon as appropriate financial management capacity is in place, the controls imposed by 
the Treasury Board on the RCMP's discretion to manage its budget must be removed…” 

“…The present management structure of the RCMP is a product of the military-bureaucratic policing 
model. This is characterized by: rank-based authority; management by command and control; 
management that is formalized and bureaucratic; and insularity. While many of these qualities have 
defined the RCMP throughout its history, they now seem to be deterrents to the Force's ability to react 
to the needs of a modern police force…”  

“…The controls now imposed by Treasury Board and PWGSC greatly restrict management’s ability to 
function effectively…” 

“…Generally, police operational matters must remain the exclusive decision making domain of the 
police themselves…” 

“…collaborative decision making and the challenging of decisions are not encouraged…” 

“…the responsibility for police investigations must be the exclusive responsibility of the Commissioner, 
subject only to direction by the Minister in accordance with the RCMP Act…” 

Having read excerpts taken from the first chapter of the Brown Report, a practical business person would 
conclude that changing senior management’s role is “the key factor” to a new and modern RCMP.  (Senior 
Management is defined today as; any commissioned officer.)  

In a 2017 report, authored by the Civilian Review & Complaints Commission (CRCC) for the RCMP, said in its 
first recommendation to address workplace harassment; “…Finding No. 1: Abuse of authority remains a 
significant problem within the RCMP. Such behaviours are harmful not only to the individual who is being 
targeted, but also to the integrity of investigations, the efficiency of operations, and the effectiveness of the 
organization as a whole. The following corrective recommendation was given which relates to the Brown 
report six years before this report; “…Recommendation 1: That the Minister direct the RCMP to 
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professionalize elements of the RCMP organizational structure by recruiting civilian experts for non-
operational roles, including at the senior levels in the areas of human resources and labour relations. 
 
The report concluded that the RCMP has failed to take the necessary steps needed to bring about significant 
change.  The CRCC is now calling for the Federal Government to take action to correct internal governance,  
understanding that the RCMP had enjoyed a position outside the laws that govern the civilian population 
because of its paramilitary standing in government.  Challenges to that position of the old style militaristic rule 
within the RCMP have only recently been successful.  Those challenges have “forced” the RCMP to make 
incremental changes (i.e.: accepting the Canada Labour Code as a component of employment) which some still 
rail against as the loss of their total personal authority which in turn leads to internal conflict/indecision and a 
gross negative effect on service delivery.  In the end the CRCC said, “…meaningful change will require 
sustained commitment from both the Minister of Public Safety and RCMP senior leadership, including 
instituting any necessary changes to the governance of the RCMP.” 

Lets consider this instead; the wholesale replacement of “all” Commissioned Ranks with Public Servant 
Employee positions whose only purpose is to “service the investigative needs” of the Force.  The “Brown 
Report” identifies the commissioned ranks as the significant inhibiting change factor, blocking, or in some way 
impairing improvement and modernization of the Force. 

The report stated, “police operational matters must remain the exclusive decision making domain of the police 
themselves.”  While this statement actually means the Treasury Board should be “hands off the Force’s 
financial decisions,” let’s look at this same statement as if applied within the Brown Report and with the 
specific intent applied towards the removal of all commissioned ranks from the Force.   

Let’s say the aforementioned statement was written to actually mean, the highest operationally “ranked” 
person in the Force’s public view should only ever be a Staff Sergeant.  (The public routinely observes non-
commissioned police officers in media.)  Let’s also say this; those who were the commissioned ranked 
personnel are now public service personnel who have no supervisory or operational relationship to the non-
commissioned personnel and, would have no operational purview concerning their policing activities.  The 
new category of personnel are in place only to facilitate the administrative necessities of policing. 

Realistically all of today’s commissioned ranks are predominantly managers, analysts, financiers and human 
resource experts to name a few.  Most rarely wear their uniform, with the exception of being at a significant 
public meeting and even then, not always.  For those who do, the publicly visible difference between non-
commissioned ranks and commissioned ranks is a white shirt, blue serge and a forge cap (with something 
extra on its brow).   

In law, the commissioned ranks are technically “persons in authority” under the Criminal Code of Canada.  In 
critical review of service delivery today, “no requirement exists” for these personnel to be a costly “person in 
authority.”  The term “persons in authority” relates only to rules of evidence and a “foreseen requirement” for 
an employee to have direct interaction with a criminal suspect.   

Hypothetically, as the CEO responsible for the prosperity of a billion dollar corporation, you would be hard 
pressed to justify to your board that you support the retention of the commissioned ranks given there was 
two very negative review reports given on this segment of your workforce?  The commissioned positions (held 
by fully trained police personnel) could be redeployed to fill the many vacant “operational policing positions” 
across the country.   
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Finally, if we were to open the door to civilianization of the Force’s Senior Management, two things are 
foreseen.  Senior civilian managers could move about within the larger Federal Government job force.  The 
Force could then adopt an aggressive human resource management and recruiting role as referred to in the 
Brown report as a necessary component to moving forward.   Members who ascend to the rank of Sergeant, 
could then choose to transition from the operational Force to other government departments as senior 
civilian managers, provided they meet the criterion of those departments.  The same criterium requirement 
would be true for someone wanting to join the RCMP senior management. 

The remainder of the Brown Report from Chapter 2 on, adopted a status quo for senior management 
personnel positions which completely ignores key components addressed in chapter one.  The core remainder 
of the report serves only to craft a way around issues and retain all commissioned positions.  It assumes that 
the addition of a civilian oversight board with separate employer status (SES) would provide all that senior 
management requires to correct all past indiscretions and complaints.  Shockingly however, one of the 
recommendations actually retains the Treasury Board spending authorities that was previously identified and 
complained about as a significant impediment to moving forward.  In all there are 49 recommendations made 
in this 2007 report.   

Mr. Brown, Q.C. made a statement in chapter eight of his companion report, “A Matter of Trust” generated in 
2007 via an investigation into problems with RCMP Pensions.  In chapter 8.1.2 Mandate of the Force, he 
suggested that a task force be formed to develop solutions to the governance and cultural problems in the 
Force.  In part he stated, “…considering ways of fostering a constructive partnership between civilian and 
public service employees and regular members at the executive level of the Force…”  This statement provides 
the appearance senior management (referred to here as the executive level) was the problem and needed to 
be specifically addressed.  Here again the result of maintaining the status quo was the actual desired result.  

To make a significant change such as that suggested above, the government would be met with serious 
pushback and even legal challenges possibly.  Positions necessary to complete a criminal investigation would 
remain as is.  Any other position wherein no requirement exists for a “person in authority” to be in the 
position (as referenced above), the position be changed to a public service position.  The employee occupying 
the position is red circled until retirement.  For a “red circled” employee, advancement within the RCMP 
would be specifically retained against all positions until retirement.  Those positions would then be changed 
appropriately to public service positions.  The perspective here is the Force may gain advantages it did not 
previously understand or take advantage of due to its struggle to always maintain the status quo. 

Thanks for reading the above story.  I would like to know if your assessment would come to the same 
conclusion?  What’s your opinion?  Should the renewal and modernization of the Force mean the senior ranks 
are to be relegated to the “history of the Force”?  In the public’s eye, the iconic Red Serge would not be 
affected.  Write me and share your opinion. 

Brown Report: https://www.publicsafety.gc.ca/cnt/cntrng-crm/tsk-frc-rcmp-grc/_fl/archive-tsk-frc-rpt-eng.pdf   

Brown Report, A Matter of Trust:  http://publications.gc.ca/collections/collection_2007/ps-sp/PS4-45-
2007E.pdf  

Contact me at VetsNews@shaw.ca  I will put your response to this suggestion/opinion in the next newsletter.  
As Veterans, we can help! 
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Appreciation night  

Each year the Edmonton RCMP Veterans’ hold an 
appreciation night dinner as many of you know. I do not 
have the details this month regarding the dinner or any 
planned activities. I would however urge you to mark 

your calendar Tuesday, SEPTEMBER 25th.  
Full details will be in the September newsletter. 

 
Newsletter Input 
 
If you have anything you think should appear in the Division newsletter that would be of interest to our readers, 
please send it to me at VetsNews@Shaw.ca  Items may be stories of old exploits as you have recently observed 
herein.  Or, it could be any other item of interest.  We will not publish anything which may negatively affect a 
known person.  As always, you will assume responsibility for story content.  The Association assumes no 
liability on your part. 
 
 
 
Gift Shop Website Menu 
 
The RCMP Gift Shop “main menu” should be explored!  There are several links in our menu to other websites 
that will be of great assistance or information to you.  If you have come across a website that you feel is one that 
would benefit everyone, please notify me at VetsNews@Shaw.ca with the relevant information about the 
website and why you feel it would help others as a new resource to them.   
 
Contact 

If you wish to contact a member of the Edmonton Veterans’ Association, 
you can do so by sending an email to: President@edmrcmpvets.ca 
 
If you wish to contact the editor of the newsletter, to pass on information of any 
kind for inclusion in the newsletter, you can email the editor at: 
VetsNews@shaw.ca.  
 
 
Important Notice:  We are always trying to reduce the cost of 
providing this newsletter to our members.  If you are the recipient of a printed copy of 

this newsletter and do have access to an internet capable computer, please let the Edmonton RCMP Veterans’ 
Association know ASAP either by telephone or email.  It’s up to you. 

                                                                                                                                     Cheers from the editor!  

 
Editor: Rob Stewart 
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